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RANDALL BROWN: Good afternoon Brenton. Can you
hear me?

BRENTON ANDRUS: Yes, sir. I can hear you.

RANDALL BROWN: Do we have a quorum?

BRENTON ANDRUS: We do. Let's see one, two, three,
four, five. We do have a quorum. Which includes
yourself. We do not have LANO on yet. I don't know if
you want to give them a minute.

RANDALL BROWN: Yeah. Let's give them a minute or
two and let me know when they come on.

BRENTON ANDRUS: Will do. All right, Randall. It
looks like you do have a quorum. If everybody can turn
their cameras on so we can verify that. Then also Kay
and Kristian have joined us as well. You are here,
Michelle Guillory is here, Steven is here, Mike is
here. Who am I missing? Chris has joined us. I see
Temisha. There she is. You definitely have a quorum
outside of just including yourself. So you should be
good to go.

RANDALL BROWN: Thank you, sir. Welcome everyone
and thank you for taking time to be here today. We
have very important work to do. I thank everybody for
being able to attend and be part of today's work.
Introductions. I am the chair of both this committee
and your council. I am Randall Brown. I don't know if
we want to, if Brenton could call roll and they could
each introduce themselves if they want to do that.

That might be easier.

BRENTON ANDRUS: Sure. You already introduced
yourself. Next is Michael Billings.

MICHAEL BILLINGS: I am here. I am a member of the
executive committee and a parent of children with
disabilities.

BRENTON ANDRUS: And Ms. Michelle Guillory.

MICHELLE GUILLORY: Good afternoon everyone. I am



Michelle Guillory. I work for the Governor's Office of
Elderly Affairs and I am a council member.

BRENTON ANDRUS: Steven Nguyen.

STEVEN NGUYEN: Good morning everyone. My name is
Steven Nguyen. I am a self-advocate from region one
and ten. I am also an executive committee member.

BRENTON ANDRUS: All right and Mr. Chris Rodriguez.

CHRISTOPHER RODRIQUEZ: Hello everybody. My name
is Chris Rodriquez. I am the executive director of the
Disability Rights Louisiana. A sibling of an
individual with intellectual and developmental
disabilities.

BRENTON ANDRUS: Ms. Temisha Sonnier.

TEMISHA SONNIER: Good afternoon. I'm Temisha
Sonnier. I'm a parent advocate from region five and I
am glad to be here. Thank you.

RANDALL BROWN: Thank you everybody. And again,
welcome and welcome to our guests. Kay, I will give
you the floor in just a moment. But let me go ahead
and get some business out of the way first. We need to
approve the summary for the September 29th, 2020
meeting. There it is, you see before you on the
screen. If nobody has any objections, it will pass by
unanimous consent. What I am asking for is for us to
each look over it here. And if any member of the
committee has an objection to say so. If I hear none,
it will pass by unanimous consent. I will give you a
moment to look over the agenda that is before us. Do I
have any objections to what is presented? Hearing no
objections, the motion passes by unanimous consent.
Thank you all. It will be filed and recorded. The
next item of business is to recommend the recommended
search timeline. This time I would like to turn things
over to Ms. Kay Urby from LANO. Which is the group that
is going to be helping us with our search to talk with
us about their projections for that search timeline.
Kay, you have the floor.

BRENTON ANDRUS: I think you are muted.

KAY URBY: There. Better?

RANDALL BROWN: Thank you. Good afternoon.



KAY URBY: Good afternoon. Thank you so much for
your time this afternoon. Kristian Beatty and I are
both here on behalf of LANO and looking forward to
working with you. If I am looking at this there are
probably a few new folks on the call that were not here
the last time. So we will back up. And can we give,
Brenton, can we give Kris, let her put up the timeline
and job description.

BRENTON ANDRUS: I stopped sharing my screen so as
a panelist Kristian you should be able to start sharing
your screen.

KRISTIAN BEATTY: My camera is not working. And I
apologize. It was working about five minutes ago and
just quit. As long as everyone can see the screen then
we can move forward.

RANDALL BROWN: We can.

KAY URBY: Thank you Kristian. So this is the
search timeline and action plan that we started with
last week. I know there was some discussion about a
shorter timeline, and we can absolutely go there. I
would like to begin with this and hear your feelings
and your thoughts about the timeline that we have
before you. You will notice that we are already a
little bit behind schedule. So today we are hoping to
approve the timeline and an action plan for the search
process, as well as the job description so that we can
go ahead and get this posted. We also want to talk to
you about a list of locations for the posting of the
job description which we will be at the end of this
meeting. And so if we can just move forward. Last
time we had suggested the search process begin posting
the job announcement on November 9th. And post through
January the seventh. Which would include the holidays
here. And Kris, if you will move, I think my computer
unplugged.

KRISTIAN BEATTY: Just to keep going, the search
process opens and closes. Which means this is the time
the applicants would be able to apply from November 9th
through January 7th. And then if we go down you can
see we will develop an interview process. First and



second interview and present those, also get those to
the search committee to approve. And then Kay and I
would provide the top 12 vetted candidates to view by
January l4th. The next piece would be the top 12
vetted candidates for video. We would ask them for a
video with targeted questions based on what we see and
what we want to see. And also what we see in their
applications. Because sometimes those videos are going
to be the things that show you what they are going to
look like and be able to answer questions to the
public. And so I think Kay and I thought this was a
really good idea and able to help you all have a better
decision moving forward. So just for them to be able
to answer those. They would get the questions in
advance. A thirty second to one-minute video, is that
correct.

KAY URBY: Yeah. Depending how many questions the
panel wants to ask and what you determine would be
important.

KRISTIAN BEATTY: Right. Sometimes when you get a
resume you don't always get a feel for the kind of
person they are. And so sometimes gives them a chance
to more in depth then that resume piece of paper. I
think a really great opportunity for you to be able to
develop more questions, more in depth and we can decide
on that. We will move onto the search committee.

KAY URBY: Kris, can we stop for just one second.

I also want to make sure, because we had two timelines
or two sets of potential pieces of information from
you. The very first thing says develop interview
processing and questioning pattern for first and second
round. I want to make sure that you all want to be
part of those interview questions, designing those
interview questions. Am I right, Randall.

RANDALL BROWN: Yes. That is correct.

KAY URBY: So we would need a meeting with this
committee in December if we are going to do that as
well.

RANDALL BROWN: Okay.

KAY URBY: I just wanted to flag that. Sorry



Kristian.

RANDALL BROWN: Thank you for that. I have made
note of that. You let me know whenever it works for
y'all and we will get you a meeting scheduled.

KAY URBY: Okay. Thank you.

KRISTIAN BEATTY: The next thing with the search
committee, based on the 12 vetted candidates in the
videos that Kay and I would provide to you, would need
to select your top six for the first-round interviews
by January 28th. That really gives the candidates some
time to submit their videos. And then you will be able
to review the resumes again, along with the videos, by
January 28th. Then the week of February 16th the
search committee would conduct the first round of
interviews. So that would give plenty of time for that
week to schedule the candidates based on your
schedules. And we can give them options, you know, if
you have Monday, Tuesday, and Wednesday 9 to 12, or
whatever times, and that would give you that entire
week to schedule those interviews. And they would be,
at this point, I guess based on covid restrictions,
those would be zoom interviews. Unless your committee
and council can meet in person based on your
restrictions and what the governor puts out there,
these would be via zoom. Then the week of
February 28th, this is something we wanted to talk
about, the committee meeting, we would have a committee
meeting on the 28th to refine questions and the
interview process for the second-round interviews. And
so like the candidates for second-round interviews.
This would be your top three out of the top six in the
first round interviews this February 28th day is where
you would pick the top three. And then the committee
will, at that point also, will develop a process for
including board members and key stakeholders in the
second-round interviews. Something we also had a
question about, which we will discuss in the next piece
of this. So during March Kay and I will conduct the
background and reference checks of the top three
candidates for the second-round interviews. Sometimes



those background checks do take a little bit long to
get in, especially if the candidates are going to,
depending on what we decide where they are going to, if
they are going to the state police or if there is a
different process we do, then we will need to do that.
Those can take up to two to three weeks to get in. We
need to keep that in mind when we are building this
timeline. That would also give us the chance to get
the references, which are really important, and make
sure y'all have that information. And then we would
conduct the second round interviews the end of March,
depending on how long it takes to get the background
checks and reference checks in order. And then I
believe this is where Kay and I had some questions
about the second-round interviews. And so this is,
Kay, this is the point where we were wondering are the
second-round interviews only going to happen with the
search committee or is this where all the board of
directors will meet the top three?

RANDALL BROWN: All of us will meet. The top three
candidates we pick will go before the council.

KRISTIAN BEATTY: Okay. And so I guess depending
on the date in April, and this is based on the April
timeline we had, this is when they would come in and
you would need to let us know when the council meeting
would be so they can make arrangements to be there for
that.

RANDALL BROWN: Right. I actually I like your
timeline as it is. I know you have a lot of things you
will be doing to prepare these candidates, and prepare
us to meet with them, and have a productive meeting
with them, each of them. The thing I would say, we
don't have to stay with the April meeting, with our
normal April meeting date as to meeting for the council
to meet with the top three. I can call a special
meeting just for that as soon as we have those
selected. We could move that part up based on
whatever, however quickly we can get the rest of all
this done. Personally, I like the timeframe we have
laid out up to that point. Cause you know you are



going to need time for the background checks to be
conducted and concluded. And resumes are going to be
gathered and sorted and interviews scheduled. I know
all of it is going to take time. And we do have the
holidays soon upon us. And that is going to factor
into all of us being able to be available and
candidates being available and such and so. I actually
think we are better off going with the timeline, which
this is the timeline we originally gave you. And you
have stuck to it. If we move today, we can stay with
it. And I think it's my opinion we should. And if we
can get to an earlier date for the meeting of the whole
council with the top three finalists, I will schedule
that as soon as we have them.

KRISTIAN BEATTY: Sorry. I apologize. I thought
you were finished. So how much time would you need to
call that special council meeting?

RANDALL BROWN: You can let me know. I probably
would need at least two to three days’ notice to ready.
KRISTIAN BEATTY: I think as long as the council

would know to be prepared for that. I really would
hope we could get everything in the first two weeks in
March and we can distribute that to the council. And
hopefully call something by the end of March. And then
you can make your announcement.

RANDALL BROWN: Okay. That sounds good.

BRENTON ANDRUS: If I may, it's going to be hard to
tell, really going to depend on where the council is at
at that next time. If we are doing business in person
you are going to need way more than two to three days.
Because we have to find a hotel, a room, have to
arrange for travel. And so honestly--

RANDALL BROWN: Here is what I was going to say.
Hold up. Is we are going to be in contact with you
guys, Kay and Kristian, Brenton and I regularly. So as
soon as you know you are getting close and we are ready
to present, like we have the three, I will start
looking at when we can schedule it. And based on how
we are meeting, whether we are meeting in person or
over the computer, we will stay in communication. And



as soon as y'all tell me we have the top three here
they are. We will look at the calendar and put it out.
We also have to give public notice and plenty of time.
Let's not everybody get panicked about that. I am just
saying we don't have to stay stuck with the April
quarterly meeting as our deadline to present the three
candidates. That can be moved up. And so we will stay
in contact. And as we have those three y'all can let
me know and I will immediately look at our schedules
and get everybody together and see what is a good day
to present them.

CHRISTOPHER RODRIQUEZ: Thank you so much for
putting all this stuff together. If you could just
back up, just briefly, and give us a recap of the
things that will have to take place prior to the
development of the interview process. So in terms of
the benchmarks related to getting the job description
done and getting it out to the public and things like
that, just to recap. Maybe I missed it.

KAY URBY: We were hoping to put your job
description out by November 9th. So it depends on how
things go today as to how quickly we can get this job
description posted and out. And then leaving it open
through January the 7th because of Thanksgiving and
Christmas holidays, and New Year's, we really needed a
little bit more time with the job posting out. Kris am
I missing anything, Kristian.

KRISTIAN BEATTY: No. That's why we really wanted
to push it through January 7th. And plus a lot of
people, we just want to make sure we were able to get
it out to all the available outlets to post this job in
plenty of time. Because while everybody in state
should be going out by November 9th, some of the other
councils and national places that we don't know will
post on November 9th, might be later in the week. Make
sure all those places have plenty of time to get it up
and posted.

KAY URBY: Right.

CHRISTOPHER RODRIQUEZ: Sounds great. Another
question. I don't know if we already touched on this.



I am always confused, and I apologize. The council has
a strange relationship with being state employees and
being separate a little bit. Are there any rules or
things like that that stipulate how we post state jobs
or anything like that? Does anybody know?

KAY URBY: Randall or Brenton, I think you have to
answer that question for us.

BRENTON ANDRUS: For this position, no. But I
think Michelle has her hand raised.

MICHELLE GUILLORY: For this position, since it is
an unclassified position, it does not follow the
typical classified civil service rules. That is why we
are able to go outside of state government to post this
position. The salaries are also negotiable, which is
not typical of civil service. We are okay on that.

CHRISTOPHER RODRIQUEZ: Appreciate it.

KAY URBY: And you will note on the job description
we have listed it as an unclassified position.

RANDALL BROWN: Yes. Thank you.

KAY URBY: Okay. Scoot up a little bit Kristian if
you don't mind.

CHRISTOPHER RODRIQUEZ: Sorry. Temisha also has
her hand raised.

TEMISHA SONNIER: Thank you. I hope y'all can hear
me. I was just curious, and I hope I didn't miss
something oversight wise, just trying to look over the
description again. And I am not sure if this is area
to address that. But I was just wondering about, I
didn't see if there was education mentioned on the job
description. And knowledge and skills were missing
from the job description, certain things like that.

For example, say like at minimum a master's degree
would be required for a salary as such, or five years’
experience in, you know, management or something like
that. But I wasn't sure if that would be listed on the
job description or I overlooked something.

KAY URBY: We are going to go there next. Do you
mind holding. Cause those are good questions and I
think there's some questions we had too. You are
talking right at us and asking some great questions.



Hold those thoughts for just a minute. We are going to
go there next.

KRISTIAN BEATTY: Do you want me to go down to the
next page?

KAY URBY: Yes. I want you to go down to the next
page. The one comment that I wanted to make was at the
top, when we talk about developing interview process
and questioning pattern for one and two. I think it's
more likely in December that we will be developing
those first-round questions. To me, and we will see
how this goes, but those second-round questions we
almost have to do once we narrow the field down.
Because I think sometimes once you interview a person
the first time those questions get deeper. And so I
just wanted to say after we conduct this first round of
interviews in February, I think we may need to meet
again and refine our questions and get ready for the
second round. And there may be some time in there we
could make up, Randall, depending on how long all of
that takes.

RANDALL BROWN: Sure.

KAY URBY: Could be a little shortening of that.

RANDALL BROWN: Sure. I understand this is just
our best educated guess of how everything will play
out. And we certainly will do our best where we can to
save time to move things forward. And you and I, and
Brenton, all of us will stay in contact and address
things accordingly. I will let the committee know or
will let the committee know as soon as you are
requesting a meeting.

KAY URBY: So we are okay to tighten this up?

RANDALL BROWN: Yes. You are.

KAY URBY: Okay.

RANDALL BROWN: Absolutely. I want to leave a lot
of that to y'alls discretion because you will be the
ones doing most of this work. I know you don't know
exactly how long things will take for some of this to
happen. I want to give you some leeway. Certainly, if
we can tighten things up, we are all for it.

KRISTIAN BEATTY: I would like to go back to the



top 12 vetted candidates. So after we provide the top
12 vetted candidates, when we start developing the
interview process, questions for the first round of
interviews we probably should have the questions we
want answered on the video and then when we provide the
top 12 we want to kind of look through those and have
specific questions for each of those top 12 candidates.
I think that will be really important because we don't
want just everyone answering the same question. We
want these to be a little individualized, so we get to
know the person off paper before we start making
decisions. We can talk about that more in January. I
think really important for those videos.

RANDALL BROWN: Sure. Thank you for that. And
certainly that is noted. In January we will certainly
heed that advice.

KAY URBY: Okay. So if we are in agreement are you
all ready to move onto the job description?

RANDALL BROWN: Is everyone in agreement with the
timeline presented today? Is there anyone who doesn't
agree? Can I please have a motion to accept the
timeline as presented.

STEVEN NGUYEN: I make a motion to accept the
timeline as presented.

RANDALL BROWN: Thank you Steven. Do I have a
second to Steven's motion to accept the timeline as
LANO has presented to us today.

MICHAEL BILLINGS: This is Mike. I will second.

RANDALL BROWN: Mike Billings seconds. Thank you,
sir. So I have a motion from Steven Nguyen and a
second from Mr. Mike Billings on the timeline you see
before you that has been presented and discussed today
by LANO. Are there any abstentions? All in favor say
aye. (collective aye) All opposed, no. The ayes have
it. The motion has carried. Thank y'all.

BRENTON ANDRUS: You have to get public comment on
your motion.

RANDALL BROWN: Sorry.

BRENTON ANDRUS: There are some in the chat, but it
doesn't deal with the timeline. So I think it would be



appropriate to read those when y'all move to the actual
job description.

RANDALL BROWN: Okay. Thank you.

BRENTON ANDRUS: But I don't know if there is any
comment about the timeline.

RANDALL BROWN: Well, let me back up. Is there any
comment regarding the timeline presented today from our
public? Hearing no public comment, we will proceed.
Thank you all.

KAY URBY: Okay. Christian, can you put up the
executive director job description please. And I am
assuming you all had some time to review the job
description. I know it was sent to you ahead of our
meeting last week. When we started this, we looked at
job descriptions, across the country we pulled some job
descriptions. We talked to some of your staff about
job responsibilities. And wanted to be as inclusive
when we started to give you a job description as we
knew to be. We can certainly scale this back some. We
know that we probably have missed some things that you
want. And so we are ready for your comments. We began
with the job purpose, which I think really had been
provided to us mostly by you all. And then started
with duties and responsibilities. But before, I guess
before I move on, any questions about the job purpose
section? Any changes you would like to make there?

Why don't we take this section by section. And I can
give you a few minutes to review it again.

RANDALL BROWN: Yes. Thank you. Cause this is
also the public's first time see it. I think it would
be useful to give us a few minutes for everyone to see
it. Are there any questions in regard to the job
description? Brenton, are there any questions in the
chat box that we need to address before we need to move
forward?

BRENTON ANDRUS: Related to the job description,
you have a few. Not necessarily on the purpose, but
the job description in general. One from Liz Gary.
Says it's an unclassified position. Please note that,
and she list the revised statue 42671, does have a



requirement for management personnel minimum
qualifications. And she provided a link. And said
that is for unclassified positions. Michelle Guillory,
this is in relation to the conversation about degrees,
she put requiring a master's degree may not be
beneficial. I feel that in many situations it would be
a benefit, but there are many individuals in the
workforce that could do a fantastic job that may not
have a degree but have managed programs and/or
businesses successfully. And then we have from
Corhonda Corley, just about the motion. She asked if
the motions could be put on the screen and roll call
vote per Roberts rules of order. Liz Gary also asked
if input from ITAAC was received as development of this
job description.

RANDALL BROWN: Thank you everyone. Your comments
are noted.

BRENTON ANDRUS: As far as the ITAAC thing, I can
say what they shared with us we shared with LANO.

KAY URBY: Yes. Okay. So the next portion of this
are the duties and responsibilities. And these are
broken into leadership with the council, which we will
take first. Then public interface. Fiscal
responsibility. Administrative and staff
responsibilities. And then we will get to essential
requirements. So we will begin just by letting you
review this first section on duties and
responsibilities that have to do with leadership with
the council. And this is on a couple of pages. We
will scroll down slowly and give you a few minutes to
read this first page.

RANDALL BROWN: Thank you Kay and thank you
Kristian.

KRISTIAN BEATTY: Am I good to go to the next page.

RANDALL BROWN: Yes.

KRISTIAN BEATTY: Do we want to talk about this
first section before we go to the public interface
page.

KAY URBY: Yes. Any comments on this first
section? Have we left anything out? 1Is there



something you want to take out? Do you feel like this
captures the relationship of this person with the
council and their work?

RANDALL BROWN: Does the committee have any
questions, comments or feedback for Kay and their team?
HANNAH JENKINS: You have a hand raised and two

public comments whenever you are ready Randall.

RANDALL BROWN: Yes. Let's proceed with the hand
and then the public comments afterward.

HANNAH JENKINS: Ms. Corhonda Corley.

CORHONDA CORLEY: Great afternoon Mr. Chairman and
council. I would like to first start off with that
these job duties is basically what our actual program
managers and staff is actually doing. So for us to
down our executive director and actually downplay what
the executive director is going to do in his job
description is very absurd and unheard of. Our
executive director is supposed to govern and embody
everything that that federal DD Act and our bylaws
state. And for us to say that we are going to have
this person actually ensure the activities, that is
part of what the chairperson is supposed to do. So I
think that we need to make sure that we actually
understand what our executive director is supposed to
do. Cause we don't have anything on here stating how
our executive director actually go and attend all these
different meetings and sit on multiple boards. And
that's part of their job description and job duties. I
think that we really need to go and talk back to
Ms. Winnfield and Mr. Fleming and actually ask them
what was everything that they did. Because we would
see they did a whole lot more than the six or seven
little power points that we actually put out here to
actually say we are going to actually have someone do.
Secondly, our minimum requirement, these minimum
requirements are minimum for any civil service job. So
that is not something that we should be asking for from
an executive director. Any executive director that
works for the state or any entity has to have a certain
level of professionalism, including degree



requirements. So we should not dumb it down. And I am
tired of us dumbing ourselves down. This is why our
disabilities community is not receiving the things that
they supposed to receive. Because we are asking for
minimum. And I just think that we should not lower our
standards. What we should set the bar, and our bar
should not be so low. I just ask that our council
actually bring that bar back up to where it's supposed
to be. And that we actually take into consideration
what Ms. Winnfield and what Mr. Fleming did and we ask
them for their input. That's what I would like to see
our council do today. Thank you so much.

RANDALL BROWN: Thank you for your comments.

KAY URBY: Randall, I would love to respond to that
comment. I did spend about three hours talking with
Shawn Fleming and going through this job description
and getting his feedback. And he did approve this
before we sent it back to Randall and Brenton to do
today. And he is the one who has made some of the
changes in this that we have talked extensively about
over the last, probably month or month and half.

RANDALL BROWN: I would say close to two months.

KAY URBY: Yeah. We did take into consideration.
We did reach out to Sandee, but we have not been able
to talk with her. Anyway, yeah. We did get feedback
from him.

BRENTON ANDRUS: Randall if I may. Just wand to
remind everybody these few bullets on the screen are
just very minor compared to the rest of the stuff in
this job description. But while planning a meeting may
seem like that's something staff do, we primarily do it
right now because we don't have our director and deputy
director. But the director is the sole staff person of
the council.

RANDALL BROWN: That's correct.

BRENTON ANDRUS: And it is in their
responsibilities to do these things. And they even
though it seems kind of minor and it should be
delegated to staff, it is, but they are ultimately
responsible for planning basic things like the meetings



and the quarterly reports. And they delegate those
certain tasks to us when they see fit. But it is their
sole responsibility to accomplish some of those things.
And that's why it's listed in there. This is very
commonly seen in other job descriptions for other
councils that have looked for a director as well. Just
throwing that out there.

RANDALL BROWN: Thank you, sir.

KAY URBY: Are we ready to move onto public
interface, Randall?

RANDALL BROWN: I believe we are.

KAY URBY: Have we addressed all the comments in
the chat box, Brenton, about this section?

BRENTON ANDRUS: I had to step away for a second,
so I am not sure what chats y'all read. I do know Liz
had her hand up, then I saw it went down. Not sure if
she still had something. Did y'all get a comment from
Ms. Dwyer? I see she has a comment there.

RANDALL BROWN: We did not. Could you read that
please.

BRENTON ANDRUS: Says note the requirements for
unclassified are minimum requirements and executive
director's position could require a masters or
doctorate. And there was a comment from Ms. Corley,
but I think she was able to bring that up.

RANDALL BROWN: She expressed that, yes.

BRENTON ANDRUS: That is all you have there. And
Liz's hand is down so maybe her question was answered
or she is holding it.

KAY URBY: Okay. So let's move onto public
interface. This is a little shorter section, and we
will give you a few minutes to read this one. Okay.
Everybody good with this section? Any questions or
comments?

RANDALL BROWN: Any comments in the chat box
Brenton?

BRENTON ANDRUS: From Kathy Dwyer, says I think
given the scope and responsibilities of the position a
minimum of a master's degree would be best. And looks
like Liz Gary's hand is raised.



RANDALL BROWN: Yes, Liz. You have the floor.

LIZ GARY: Thank you, Randall. I just want to say
maybe consider, I know it states it's under leadership
with the council, but I also think it's probably
important. I should say I feel it's very important
that not only is the leadership of the council be
engaged in practices that promote and demonstrate
transparency, inclusiveness and cohesiveness and trust
should also be a public thing. I think it's not just a
council thing. I think it's definitely an overall
public thing also. And then the same thing is just
making sure that because of the self-advocates, the
families and things like that I think that's definitely
something to consider that should be probably
duplicated also for the public. Thank you.

RANDALL BROWN: Noted. Thank you. Any other
questions or comments in regard to what we see before
us?

BRENTON ANDRUS: Ms. Temisha has her hand raised.

RANDALL BROWN: You have the floor.

TEMISHA SONNIER: Thank you, Mr. Chairman. I just
want to, not sure if this is the exact area to address
that, I guess it would fit looking under essential
requirements cause I have like the education and
experience is more of an essential thing we would need.
Cause I keep hearing people in the public comments
saying stuff about the education requirements and a
minimum. And I do agree with Ms. Guillory about having
people with a different, say education levels being
good candidates. But for this position, and for what I
have noticed sitting on the council, we really, I think
we would do a good deed of service for the public and
for people with disabilities to have, like you said, a
higher standard of someone who would be able to have
the flexibility, the training, the education and the
knowledge base who has been in those positions to be
able to handle some of the responsibility of what is
required at a masters level. Knowing this and coming
from some areas where that is considered when you
looking at the experience of someone with a master's



degree in the positions they are put in, I think having
that as a requirement for this type of position is,
should be an essential factor. That plus the minimum
requirements just some things, just like we are
referring to like Ms. Kay just said, she had to contact
Shawn and they reached out to Ms. Sandee. That came
with years of experience. And when you leave that out
or the training and requirements we are doing the
public and our people with disabilities a disservice.
I just want to stress that I feel like we should keep
that at the forefront of part of this application.
Thank you.

RANDALL BROWN: If I might make a suggestion, just
a suggestion. Could we maybe list the master's degree
as preferred, but not required. Because, obviously, we
think it is a very important thing. And I agree with
that. But you also could have a candidate or two that
has a wealth of experience and may not have that
masters as well. I don't want to limit the pool of
applicants if someone has had, it would be unique
experience, I will grant you that. But we don't know
who all will be applying and from where. And so we
want to be as broad as possible in the applications we
are looking at. And so I don't want someone who might
fall in the category of having unique experiences that
could really benefit us look at that and say I don't
have my masters, so I am not going to apply. I think
if we say masters preferred that lets us know that's
really what we are looking for, but it doesn't knock
out someone who may have say 30 years of nonprofit
experience or something that may make them an excellent
candidate for this. Cause this position, although it
has governmental functions, it is unclassified, and it
is very unique as well in a number of ways. I don't
want to limit us. While I wholeheartedly agree a
master's degree level education or experience it is
vital, I believe, and I agree y'all about that. I do
think you may have a pool of applicants that you limit
if you say it's required. I would say preferred and
that be the ones we look for. But if we get a



phenomenal candidate that has all the experience, but
happens not to have a master's degree, I don't want to
knock them out for that one, out of consideration for
that one factor. That's my take on it.

BRENTON ANDRUS: Randall, you have a few hands up.
Steven, Mike and Chris. And then you have the members
of the public that have their hands up as well.

RANDALL BROWN: Steven.

STEVEN NGUYEN: I just wanted to say I concur with
Chairperson Randall's suggestion putting it as
preferred, but not required.

RANDALL BROWN: Thank you, sir. Mike, you have the
floor.

MICHAEL BILLINGS: Yes. Basically just to follow
up what you said, and Steven said. I as well agree it
should state master's degree preferred and let's not
limit our pool of applicants.

RANDALL BROWN: We have public comment.

BRENTON ANDRUS: You have Chris and then Michelle.

RANDALL BROWN: Sorry, Chris. You have the floor,
sir.

CHRISTOPHER RODRIQUEZ: Again, I just want to kind
of echo what you had started off Randall. Please don't
quote me on this. These are quick Google searches.
According to a study I just googled, again, don't know
how accurate it is, 13 percent of the United States
population has a master's degree. Basically saying
87 percent you are going to disqualify from the job.
Imagine the number of that 13 percent actually have a
disability. Got to be a really, really small portion.

RANDALL BROWN: That is what I am concerned about.

CHRISTOPHER RODRIQUEZ: Putting that requirement on
could disqualify just the vast majority of people with
disabilities. And as a group certainly works very
diligently on trying to get people with disabilities
into post-secondary opportunities, not even talking
about master’s programs and seeing the difficulty of
that. I agree, as a person with a masters I have a lot
of appreciation for that type of scholastic aptitude.
But having it as a requirement, provided the history we



know people with disabilities in acquiring and being
allowed opportunities for post-secondary opportunities
seems like it could be very prohibitive in a way I
would feel comfortable with.

RANDALL BROWN: Glad you concur. Part of my
concern with making it restrictive for master's degree
only. We agree. Michelle.

MICHELLE GUILLORY: Thank you, Randall. I concur,
but I also want to state if you have an individual who
applies who is a paren