Louisiana Developmental Disabilities Council
Quarterly Meeting
July 30, 2026

RENODA WASHINGTON: Good morning. It is now 10:05.
The quarterly meeting of the Louisiana Developmental
Disabilities Council will come to order. Greetings
everyone. I hope everyone's feeling well this morning.
We're going to go ahead and get started. Will
Stephanie please call the roll for attendance?

STEPHANIE CARMONA: Ashley Allen.

ASHLEY ALLEN: Here. Present.

STEPHANIE CARMONA: Patti Barovechio.

PATTI BAROVECHIO: Here.

STEPHANIE CARMONA: Ms. Bayham.

MELISSA BAYHAM: Here.

STEPHANIE CARMONA: Brian Bennett. Mike Billings.

MIKE BILLINGS: Here.

STEPHANIE CARMONA: Ayden Blunschi.

AYDEN BLUNSCHI: Here.

STEPHANIE CARMONA: Jude Boyton. Alaina Chachere.
Cherri Crain.

CHERI CRAIN: Here.

STEPHANIE CARMONA: Liam Doyle. Jill Hano.

JILL HANO: Here.

STEPHANIE CARMONA: Landon Hanks.

LANDON HANKS: Present madam.

STEPHANIE CARMONA: Angela Harmon.

ANGELA HARMON: Here.

STEPHANIE CARMONA: Cherie Kelly-Aduli.

CHERIE KELLY-ADULI: Here.

STEPHANIE CARMONA: Frank Macaluso.

FRANK MACALUSO: Here.

STEPHANIE CARMONA: Lamar Meda. Pasqual Nguyen.
Robby Smith.

ROBBY SMITH: Here.

STEPHANIE CARMONA: Brooke Stewart.

BROOKE STEWART: Here.

STEPHANIE CARMONA: Julia Tanner.

JULTA TANNER: Present.

STEPHANIE CARMONA: Erick Taylor.

ERICK TAYLOR: Here.

STEPHANIE CARMONA: Renoda Washington.
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RENODA WASHINGTON: Here.

STEPHANIE CARMONA: Gearry Williams.

GEARRY WILLIAMS: Here.

STEPHANIE CARMONA: Karen Xu. Dr. Meda.

LAMAR MEDA: I'm here.

RENODA WASHINGTON: Thank you, Stephanie. At this
time we will have Mr. Mike Billings read the mission
statement and after that Mr. Bennett the ground rules.

MIKE BILLINGS: Louisiana Developmental
Disabilities Council mission statement. To increase
independence, self-determination, productivity,
integration and inclusion for Louisianians with
developmental disabilities by engaging in advocacy,
capacity building and systems change.

BRIAN BENNETT: I will now review the ground rules
with everyone. Members must be recognized by the chair
prior to speaking. Be respectful of each other’s
opinions. We will break for ten minutes every one and
a half hours. Discuss council business in a
responsible manner. Except as necessary please
restrict the use of electronic communication such as
texting during council and committee meetings. Silence
or turn off all cell phones. The mission statement is
posted at every meeting. Please be on time for
meetings. Please avoid the use of alphabets. And
please limit side conversations and ensure they are
kept at a minimum, done quietly and restricted the
subject at hand.

RENODA WASHINGTON: Thank you so much. To ensure
the meeting runs smoothly and we all can participate in
an orderly manner please adhere to the following rules.
For council members and members of the public attending
in person please raise your hand to speak and wait to
be recognized by the chair before speaking. To help
the meeting run smoothly please keep side conversations
to a minimum and comments related to the topic we are
discussing. For those council members who are
attending virtually remember you must be on camera and
have your first and last name showing to be counted for
our quorum. Please keep microphones muted unless
called upon by the chair. Electronically raise your
hand to request to speak and wait to be called on by
the chair. For attendees electronically raise your
hand to request to speak. Once recognized by the chair
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your microphone will be turned on. After speaking the
microphone will be returned to mute.

Also, the Q and A is to only be used by those
needing an ADA accommodation to participate in the
meeting. Public comment will not be accepted via the Q
and A except for those individuals who requested the
accommodation. As for order council members in person
and virtually will be allowed to speak first. Public
members in person will then be called on followed by
public participating virtually who have their hands
raised. Comments in the QO and A and chat will be
addressed last. As with all hybrid meetings it can be
difficult to keep track of all those wanting to speak
in person and virtually so please be patient with us.
All comments and guestions from council members and the
public may be limited to three minutes or less should
we run into time constraints. So please keep that in
mind. Also, comments about a person's character will
not be allowed. Finally, members of the public will
have the opportunity to provide public comment before
each vote and during designated public comment periods.
The chair may also use their discretion to determine if
comments will be accepted outside of those times.

The first item of business is the approval of the
meeting summary and a draft of the April 30th meeting
summary was distributed. The summary will not be read
unless requested by a member. Are there any
corrections? If there is no objection the meeting
summary 1is approved as distributed. Hearing none, the
meeting summary is approved.

The next item of business is the chair's report.
Once again, greeting all council members. Welcome to
our July quarterly meeting. I hope everyone is well
and looking forward to the work ahead. I want to thank
each of you for your time and the knowledge you bring
to this council and for your continued commitment to
serving people with developmental disabilities and
their families throughout Louisiana. Since our last
quarterly meeting I participated in the following
meetings, workshops, webinars and professional
development opportunities. You can read them at your
leisure. These opportunities cover several areas that
directly connect to our work including advocacy,
special education, mental health and wellness and
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emergency preparedness. As chair I believe it is
important that I continue learning, remain connected to
the issues affecting our communities and represent the
council in spaces that support our mission. As we
continue our work I encourage us to remain focused not
only on the responsibilities before us but also on the
people our decisions affect. The policies we discuss,
the plans we approve and the advocacy efforts we
support have real-life implications for people with
developmental disabilities and their families. Every
member brings a different perspective to the table and
that is one of the council's greatest strengths.
Thoughtful discussion allows us to learn from one
another and make stronger more informed decisions. I
encourage everyone to continue sharing your knowledge,
asking questions and remain actively involved in the
work of the committees.

Leadership is not only about holding a position.
It is about being willing to listen, learn, collaborate
and remain accountable to the purpose of the work. As
chair I continue to reflect on how I can serve this
council effectively by assuring that different voices
and perspectives are heard and respected. How can I
use my voice, experience and position on this council
to help create meaningful change. That is a question I
want you all to ask yourselves. Our individual
contributions may look different but each one is
important. When we remain connected to our purpose and
work together we strengthen the council's ability to
advocate for people with developmental disabilities and
their families. 1In closing, thank you for your
continued service and commitment.

Next, we will have the executive committee report.
I will read that. The executive committee met
yesterday and discussed the submitted proposals for
activities 2.1.2, 2.2.3 and 3.1.3 in the FY 27 action
plan. The first action plan in our new five-year plan.
Also the committee discussed activities 2.2.2, 3.1.4
and 3.2.1 which did not receive any submitted vendor
applications. The council sent out a solicitation of
proposals in May. The committee provided ratings for
the proposals prior to the meeting and for those
activities received in the proposals. Before sharing
the executive committee recommendation the chair asks
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Ms. Ebony to share the rubric that was used by the
executive committee in helping to assess each vendor
proposal. We'll go with activity 2.1.2 creation of
early identification of IDD documents. This activity
received one proposal. After discussion the executive
committee voted to recommend approving the proposal for
Milestone Mate. One second. We're just waiting to
pull it up.

It is now placed on the screen. And I just
reviewed activity 2.1.2, creation of early
identification for IDD documents. I will move to the
next activity, 2.2.3 workforce development and
emergency preparedness. This activity received one
proposal to build the capacity of people with IDD to
meet their own needs through workforce development and
emergency preparedness. After discussion the executive
committee voted to recommend approving the proposal
from Disability Access Solutions. Activity 3.1.3,
partnership with schools on transition planning. This
activity received three proposals to partner with
schools to ensure that educators, students with
intellectual and developmental disabilities understand
transition. After discussion the executive committee
voted to recommend approving the proposal from Bayou
Land Families Helping Families. Families Helping
Families of Greater Baton Rouge submitted proposals for
activity 2.2.2 and activity 3.2.1 after the deadline.

The next activity is 2.2.2, transportation needs
and barriers study. After discussion the executive
committee voted to recommend to change the activity to
allow staff to conduct research needed to conduct a
transportation study. The staff will then bring those
recommendations to the 2028 planning committee to take
into consideration for the 2028 action plan. Activity
3.1.4, curriculum for childcare providers and early
learning centers to better support children with
intellectual and developmental disabilities. This
activity received no proposals to create a curriculum
for childcare providers and early learning centers.
After a discussion the executive committee voted to
recommend giving the executive committee authority to
review and approve applications after the deadline.
The council staff reached out to a couple of
organizations that may be interested in completing the
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curriculum for early childhood providers.

The next activity 3.2.1, regional job fairs and
readiness project. This activity received no proposals
to complete a job fair training in each region for
people with IDD. After a discussion the executive
committee voted to recommend executive committee
authority to review and approve applications after the
deadline.

The next discussion in our meeting was council
membership. We received a resignation beginning July
31st from Mike Billings and the council staff
recommended submitting one of the applications from the
last set of names submitted as recommendations to the
governor's office. This applicant will help the
council become compliant with the federal regulation of
having members in every region of the state. Currently
the council does not have any members in the central or
north regions of the state. This applicant, Ms. Audrey
Gilliam, is a parent from Shreveport so that would
cover the north part of the state.

The next item of business we discussed was council
member absences. The executive committee entered into
executive session to discuss council member absences
and the bylaws state the executive committee will take
action if a member misses three quarterly council
meetings and/or committee meetings in a 12-month period
or two quarterly council meetings and/or committee
meetings in a row in a 1l2-month period. The executive
committee may ask the member to resign if they cannot
improve their attendance. If the member does not
resign the committee can ask the Governor's Office of
Boards and Commissions to remove the member. The
council chairperson will report the committee’s action
at the next quarterly council meeting. After a
discussion regarding a member who has missed more than
two quarterly meetings in a row in a l2-month period
the executive committee decided to ask for the council
member's resignation.

Lastly, the committee conducted the executive
director's mid-year evaluation. According to the
council's policies and procedures in July the executive
committee completes a midyear evaluation and gives the
executive director feedback. The chairperson presents
the results to the full council at the July meeting.
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The committee provided feedback and the executive
director made a couple of recommendations as well for
council operations including alternating the
self-determination and community inclusion committee
and the education and employment committee times during
our quarterly meetings. For example, yesterday the
self-determination and community inclusion committee
met at 12:45 to 2:30 and the education and employment
committee met at 4:15 to 6 but in October those
committee times would switch so that committee members
will have opportunities to have earlier meetings on the
Wednesday of the quarterly meetings.

The executive director also made the suggestion to
suggest that we switch the January 2027 quarterly
meeting, which would have been a virtual meeting, to
one of our in-person meetings since the council retreat
is scheduled to happen in January. Consequently, the
April and July meetings will be the two virtual
meetings for the year. This concludes the executive
committee report. From the executive committee agenda
items and discussion there are eight recommendations
coming out of the executive committee for the council
to consider. We will take questions on one discussion
item at a time. Are there any questions regarding the
Milestone Mate LLC as the vendor for activity 2.1.27?
The chair recognizes Erick Taylor.

ERICK TAYLOR: Is this the one we chose that we
wanted them to have the contract?

RENODA WASHINGTON: Yes.

ERICK TAYLOR: When would they start?

EBONY HAVEN: This will start October 1st.

ERICK TAYLOR: Which is Saturday.

EBONY HAVEN: No, not August. October 1st.

ERICK TAYLOR: Okay. So October 1lst they would
start.

EBONY HAVEN: If the council approves it.

ERICK TAYLOR: If they approve it. Who would be
working with them? Would y'all sit down with them and
start something with them?

EBONY HAVEN: Yes.

ERICK TAYLOR: Got it. All right.

RENODA WASHINGTON: The chair recognizes Mr. Brian.

BRIAN BENNETT: I just have a general question. 1In
looking at the proposals I was curious I know there's a
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certain amount allocated for the different activities.
If we select somebody who comes in under budget do we
know what happens with the remaining funds that were
budgeted for that?

EBONY HAVEN: So I can answer Renoda. So the
council decided to allocate 10,000. So the 10,000 is
going to go to the contractor regardless. And there
were some things that the executive committee brought
up yesterday including an audio version of those
materials that they're going to create and a version
for visually impaired individuals. So once we're in
the negotiating stage with them I think they will
utilize that additional funding, the additional
thousand dollars for those other two versions that
we're going to request. So they should be able to
utilize all the funding and we would also help them
figure out ways to get to the amount of funding that
the council allocated to this project.

RENODA WASHINGTON: Any further questions? The
chair recognizes Landon.

LANDON HANKS: Thank you, Madam Chair. I have
another general question. Milestone Mate LLC, I have
not heard of this particular committee. Can we perhaps
provide some context of what they will be vending for
this council.

EBONY HAVEN: So Landon, this is the activity that
you all have in your new action plan for 2027 that will
start October 1lst. For this particular activity,
activity 2.1.2, the council wanted a vendor to create
accessible materials for families to make documents
that will help families identify early on individuals
with developmental delays so they will be able to
recognize signs. And then maybe go to their
pediatricians or whoever else would provide an
evaluation to make those early-on determinations of
those with developmental delays.

LANDON HANKS: Thank you, Ms. Ebony. No further
questions chair. Thank you.

RENODA WASHINGTON: Thank you. Any other
qguestions? Because the motion is coming from a
committee it does not require-- the chair recognizes
Jill Hano.

JILL HANO: What do y'all mean by audio versions?

EBONY HAVEN: So Jill, my interpretation of that
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would be the materials that the vendor would create
they would just create an audio version where somebody
is reading those materials for those individuals that
are Hard of Hearing. I mean, not Hard of Hearing,
visually impaired and Hard of Hearing.

JILL HANO: Okay. Thank you.

RENODA WASHINGTON: Thank you, Jill. Because the
motion is coming from a committee it does not require a
second. It is moved to recommend Milestone Mate LLC as
the vendor for activity 2.1.2. Is there any discussion
from council members? Any public comment? Are you
ready for the question? The question is on
recommending Milestone Mate LLC for the vendor for
activity 2.1.2. We will now have a roll call vote. If
you are in favor of the motion to recommend Milestone
Mate as the vendor for activity 2.1.2 when your name is

called say yes. If you are opposed say no. If you
abstain say abstain. Stephanie could you call the roll
please?

STEPHANIE CARMONA: Ms. Allen.

ASHLEY ALLEN: Yes.

STEPHANIE CARMONA: Ms. Allen, yes. Dr.
Barovechio.

PATTI BAROVECHIO: Yes.

STEPHANIE CARMONA: Dr. Barovechio, yes. Ms.
Bayham.

MELISSA BAYHAM: Yes.

STEPHANIE CARMONA: Ms. Bayham, yes. Mr. Bennett.

BRIAN BENNETT: Yes.

STEPHANIE CARMONA: Mr. Bennett, yes. Mr.
Billings.

MIKE BILLINGS: Yes.

STEPHANIE CARMONA: Mr. Billings, yes. Mr.
Blunschi.

AYDEN BLUNSCHI: Yes.

STEPHANIE CARMONA: Mr. Blunschi, yes. Mr. Boyton.

JUDE BOYTON: Yes.

STEPHANIE CARMONA: Mr. Boyton, yes. Ms. Chachere.

ALAINA CHACHERE: Yes.

STEPHANIE CARMONA: Ms. Chachere, yes. Ms. Crain.

CHERI CRAIN: Yes.

STEPHANIE CARMONA: Ms. Crain, yes. Mr. Doyle.

LIAM DOYLE: Abstain.

STEPHANIE CARMONA: Mr. Doyle, abstain. Ms. Hano.
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JILL HANO: Yes.

STEPHANTIE CARMONA: Ms. Hano, yes. Mr. Hanks.

LANDON HANKS: Yes.

STEPHANIE CARMONA: Mr. Hanks, yes. Ms. Harmon.

ANGELA HARMON: Yes.

STEPHANIE CARMONA: Ms. Harmon, yes. Ms.
Kelly-Aduli.

CHERIE KELLY-ADULI: Yes.

STEPHANIE CARMONA: Ms. Kelly-Aduli, yes. Mr.
Macaluso.

FRANK MACALUSO: Yes.

STEPHANIE CARMONA: Mr. Macaluso, yes. Dr. Meda.

LEMAR MEDA: Abstain.

STEPHANIE CARMONA: Dr. Meda, abstain. Ms. Nguyen.
Mr. Smith.

ROBBY SMITH: Yes.

STEPHANIE CARMONA: Mr. Smith, yes. Ms. Stewart.

BROOKE STEWART: Yes.

STEPHANIE CARMONA: Ms. Stewart, yes. Ms. Tanner.

JULTIA TANNER: Yes.

STEPHANIE CARMONA: Ms. Tanner, yes. Mr. Taylor.

ERICK TAYLOR: Yes.

STEPHANIE CARMONA: Mr. Taylor, yes. Mr. Williams.

GEARRY WILLIAMS: Yes.

STEPHANIE CARMONA: Mr. Williams, yes. And Ms. Xu.
RENODA WASHINGTON: The yeses have it and the
motion is adopted. Disability Access Solutions as the

vendor for activity 2.2.3. Because the motion 1is
coming from a committee it does not require a second.
It is moved to recommend Disability Access Solutions as
the vendor for activity 2.2.3. Is there any discussion
from council members? Any public comment? Are you
ready for the question? The question is on
recommending Disability Access Solutions as the vendor
for activity 2.2.3. We will now have a roll call vote.
If you are in favor of the motion to recommend
Disability Access Solutions as the vendor for activity
2.2.3 when your name 1is called say yes. If you are
opposed say no. If you abstain say abstain. Stephanie
could you please call the role?

STEPHANIE CARMONA: Yes, ma'am. Ms. Allen.

ASHLEY ALLEN: Yes.

STEPHANIE CARMONA: Ms. Allen, yes. Dr.
Barovechio.
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PATTI BAROVECHIO: Yes.
STEPHANTIE CARMONA: Dr.

Bayham.
MELISSA BAYHAM: Yes.

STEPHANIE CARMONA: Ms.

BRIAN BENNETT: Yes.

STEPHANIE CARMONA: Mr.

Billings.

MIKE BILLINGS: Yes.

STEPHANIE CARMONA: Mr.

Blunschi.

AYDEN BLUNSCHI: Yes.

STEPHANIE CARMONA: Mr.

JUDE BOYTON: Yes.

STEPHANIE CARMONA: Mr.

ALATNA CHACHERE: Yes.

STEPHANIE CARMONA: Ms.

CHERI CRAIN: Yes.

STEPHANIE CARMONA: Mr.

LIAM DOYLE: Abstain.

STEPHANIE CARMONA: Mr.

JILL HANO: Yes.

STEPHANIE CARMONA: Ms.

LANDON HANKS: Yes.

STEPHANIE CARMONA: Mr.

ANGELA HARMON: Yes.

STEPHANIE CARMONA: Ms.

Kelly-Aduli.
CHERIE KELLY-ADULTI:
STEPHANIE CARMONA:
Macaluso.

FRANK MACALUSO: Yes.

STEPHANIE CARMONA: Mr.

LEMAR MEDA: Yes.

STEPHANIE CARMONA: Ms.

ROBBY SMITH: Yes.

STEPHANIE CARMONA: Mr.

BROOKE STEWART: Yes.

STEPHANIE CARMONA: Ms.

JULTA TANNER: Yes.

STEPHANTIE CARMONA: Ms.

ERICK TAYLOR: Yes.

STEPHANIE CARMONA: Mr.

GEARRY WILLTAMS: Yes.
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Yes.
Ms. Kelly-Aduli, yes. Mr.

Barovechio, yes. Ms.
Bayham, yes. Mr. Bennett.
Bennett, yes. Mr.
Billings, yes. Mr.
Blunschi, yes. Mr. Boyton.
Boyton, yes. Ms. Chachere.
Chachere, yes. Ms. Crain.
Doyle.

Doyle, abstain. Ms. Hano.
Hano, yes. Mr. Hanks.
Hanks, yes. Ms. Harmon.
Harmon, yes. Ms.

Macaluso, yes. Dr. Meda.
Nguyen. Mr. Smith.

Smith, yes. Ms. Stewart.
Stewart, yes. Ms. Tanner.
Tanner, yes. Mr. Taylor.
Taylor, yes. Mr. Williams.



STEPHANIE CARMONA: Mr. Williams, yes. And Ms. Xu.
RENODA WASHINGTON: The yeses have it and the
motion is adopted. Next, we have Bayou Land Families

Helping Families as the vendor for activity 3.1.3.
Because the motion is coming from a committee it does
not require a second. It is moved to recommend Bayou
Land Families Helping Families as the vendor for
activity 3.1.3. 1Is there any discussion from council
members? The chair recognizes Ms. Tanner.

JULIA TANNER: I was wondering what made the
executive committee go with Bayou Land Families Helping
Families over the other two applicants?

RENODA WASHINGTON: In my opinion they had more of
a comprehensive approach to the things that we wanted
for that particular activity. All of the applicants’
proposals were great but that one was a little more
comprehensive for us. Ebony do you want to share some
highlights?

EBONY HAVEN: Is there any other executive
committee members want to chime in? Angela, Jill or
Brooke or Erick?

ERICK TAYLOR: Basically what we're looking for is
they was very detailed on what we was looking for and
what we need for the people. It really detailed it if
you understand what I'm saying.

JULIA TANNER: Yes.

RENODA WASHINGTON: Any public comment? Are you
ready for the question? The question is on to
recommend Bayou Land Families Helping Families as the
vendor for activity 3.1.3. If you are in favor of the
motion to recommend Bayou Land Families Helping
Families as the vendor for activity 3.1.3 when your
name is called say yes. If you are opposed say no. If
you abstain say abstain. Stephanie can you call the
roll please?

STEPHANIE CARMONA: Yes, ma'am. Ms. Allen.

ASHLEY ALLEN: Yes.

STEPHANIE CARMONA: Ms. Allen, yes. Dr.
Barovechio.

PATTI BAROVECHIO: Abstain.

STEPHANIE CARMONA: Dr. Barovechio, abstain. Ms.
Bayham.

MELTSSA BAYHAM: Yes.

STEPHANIE CARMONA: Ms. Bayham, yes. Mr. Bennett.

12



BRIAN BENNETT: Yes.
STEPHANIE CARMONA: Mr.
Billings.
MIKE BILLINGS: Yes.
STEPHANIE CARMONA: Mr.
Blunschi.
AYDEN BLUNSCHI: Yes.
STEPHANIE CARMONA: Mr.
JUDE BOYTON: Yes.
STEPHANIE CARMONA: Mr.
ALATNA CHACHERE: Yes.
STEPHANIE CARMONA: Ms.
CHERI CRAIN: Yes.
STEPHANIE CARMONA: Ms.
LIAM DOYLE: Abstain.
STEPHANIE CARMONA: Mr.
JILL HANO: Yes.
STEPHANIE CARMONA: Ms.
LANDON HANKS: Yes.
STEPHANIE CARMONA: Mr.
ANGELA HARMON: Yes.
STEPHANIE CARMONA: Ms.
Aduli.
CHERIE KELLY-ADULTI:
STEPHANIE CARMONA: Ms.
Macaluso.
FRANK MACALUSO: Yes.
STEPHANIE CARMONA: Mr.
LAMAR MEDA: Yes.
STEPHANIE CARMONA: Dr.
Smith.
ROBBY SMITH: Yes.
STEPHANIE CARMONA: Mr.
BROOKE STEWART: Yes.

Mr.

STEPHANIE CARMONA: Ms.
JULTA TANNER: Yes.
STEPHANIE CARMONA: Ms.
ERICK TAYLOR: Yes.
STEPHANIE CARMONA: Mr.
GEARRY WILLTAMS: Yes.

STEPHANIE CARMONA: Mr.
RENODA WASHINGTON: The
motion is adopted.

Next discussion item,

Yes.

Bennett, yes. Mr.
Billings, yes. Mr.
Blunschi, yes. Mr. Boyton.
Boyton, yes. Ms. Chachere.
Chachere, yes. Ms. Crain.
Crain, yes. Mr. Doyle.
Doyle, abstain. Ms. Hano.
Hano, yes. Mr. Hanks.
Hanks, yes. Ms. Harmon.
Harmon, yes. Ms. Kelly-
Kelly-Aduli, yes. Mr.
Macaluso, yes. Dr. Meda.
Meda, yes. Ms. Nguyen.
Smith, yes. Ms. Stewart.
Stewart, yes. Ms. Tanner.
Tanner, yes. Mr. Taylor.
Taylor, yes. Mr. Williams.
Williams, yes. Ms. Xu.

yeses have it and the
changing the

language to activity 2.2.2 for the 2027 action plan.
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Because the motion is coming from a committee it does
not require a second. It is moved to change the
language to activity 2.2.2 in the 2027 action plan to
provide funding, support and technical assistance to
complete a study on transportation needs and barriers
throughout the State of Louisiana for individuals with
intellectual and developmental disabilities to conduct
research on what is needed to complete a study on
transportation needs and barriers throughout the State
of Louisiana for individuals with intellectual and
developmental disabilities. 1Is there any discussion
from council members? The chair recognizes Ms. Ashley
Allen.

ASHLEY ALLEN: Hi. Thank you, Madam Chair. My
question is just is it going to remain the same amount
of funding for the research?

EBONY HAVEN: So Ashley this particular activity
had 45,000-dollars connected to it. We will have to
reallocate that funding and once we get to the next
motion we will take care of that part because we're
going to have to have the executive committee
reallocate that funding whenever they look at those
other activities that we didn't receive any proposals
for. So council staff will be conducting the research
and so there is no funding tied to it.

ASHLEY ALLEN: Okay. Thank you.

RENODA WASHINGTON: The chair recognizes Landon
Hanks.

LANDON HANKS: Thank you, Madam Chair. For this
particular thing council members are doing it
throughout all regions of the state to conduct this
particular motion to present it in the action plan for
the 28 year for the legislature for this particular
transportation?

RENODA WASHINGTON: Could you repeat that Landon.

LANDON HANKS: Yes, ma'am. I said for this
research that we are doing council members are the ones
that are going to be the ones doing it and we are going
to be studying the difficulties of transportation to
present to the legislature in the 2028 action plan?

BRENTON ANDRUS: I can explain. So what we're
going to look at is researching the study needs for the
2028 plan. So we're going to look at what agencies out
there could possibly do a study like this here in
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Louisiana, how much that's going to cost and bring that
information to the council to consider when they're
planning for next year’s action plan. Or technically
2028"s action plan. $So that way in our 2028 fiscal
year y'all can then possibly get a study done that
would then be able to direct advocacy moving forward on
how we could address our transportation needs here in
the state.

LANDON HANKS: I thought council members were going
to conduct it. You said you were looking for agencies,
correct me 1f I'm wrong, on what was Jjust said.

BRENTON ANDRUS: So we'll do the research, the
council staff will do the research on any other
organizations that can actually conduct that study. So
we're not going to do that study. Since no one applied
to actually do the study for us we're going to look at
different organizations out there, collaborate with
some of our other councils, find out who may have done
studies like this for them and start reaching out to
those agencies so we can find out if they would be
interested in doing a study for us, how much that would
cost and then hopefully we'll have that information for
yv'all to be able to put in your next action plan.

LANDON HANKS: Makes sense. Thank you, sir. No
further questions, Madam Chair.

RENODA WASHINGTON: Thank you, Landon. The chair
recognizes Ms. Patti.

PATTI BAROVECHIO: Thank you, madam chair. The
questioning or the discussion has helped add some light
to my question. But basically what you're doing is
conducting a landscape assessment to assess what is
needed and what an appropriate cost would be to
complete this study on transportation needs and
barriers. So this would be done by council staff if
I'm understanding correct. And my concern as well was
like to do a landscape assessment and determine the
needs for doing this study it doesn't seem like it
would require the amount of funding that we would be
considering for actually conducting the study. So the
clarity that the council staff will be doing what T
would consider like a landscape assessment, who's done
it before, kind of what it entailed and what needs to
be in place to do it well. So I guess I really don't
have a question any longer other than the clarification
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should it be clearer here that this duty is assigned to
council staff. That this is not going out for bid for

somebody to conduct the landscape assessment of what is
needed to complete this transportation study.

BRENTON ANDRUS: So certainly if that's the will of
the council y'all can add that. Typically whenever we
have activities that we don't have funding attached to
that's typically the responsibility of staff to handle.
And so that funding will be moved, like Ebony said,
once the executive committee meets to figure out how to
redistribute funding based on more motions y'all have
to consider shortly.

RENODA WASHINGTON: Thank you, Ms. Patti. The
chair recognizes Jill Hano.

JILL HANO: Thank you. I think y'all probably
touched on this but how much funding was originally
allocated for activity 2.2.27?

RENODA WASHINGTON: 45,000.

JILL HANO: And so are we going to-- when was the
planning committee, April?

BRENTON ANDRUS: Y'all met twice but was it both in
April? In March or April.

JILL HANO: So 45,000. And then are we going to,
how are we like going to reallocate this 45,000-dollars
or how does that work? I think you said it yesterday
in one of our meetings but could y'all refresh my
memory.

RENODA WASHINGTON: Yes, Jill. The funds will be
reallocated.

EBONY HAVEN: So Jill, the next two activities that
we're going to talk about, so those next two motions
that are coming up for the three activities that you
all did not receive funding for, whenever the executive
committee meets to review applications that are going
to be submitted after the deadline you all are going to
be responsible for reallocating that funding.

JILL HANO: Okay. Cool. Thanks, everyone.

RENODA WASHINGTON: Thank you, Jill. Any further
comment? Are you ready for the question? The question
is to recommend changing the language to activity 2.2.2
in the 2027 action plan. We will now have a roll call
vote. If you are in favor of the motion to make these
changes when your name is called say yes. If you are
opposed say no. If you abstain say abstain. Stephanie
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can you call the roll please?

STEPHANIE CARMONA: Yes,
ASHLEY ALLEN: Yes.
STEPHANIE CARMONA: Ms.
Barovechio.
PATTI BAROVECHIO: Yes.
STEPHANIE CARMONA: Dr.
Bayham.
MELISSA BAYHAM: Yes.
STEPHANIE CARMONA: Ms.
BRIAN BENNETT: Yes.
STEPHANIE CARMONA: Mr.
Billings.
MIKE BILLINGS: Yes.
STEPHANIE CARMONA: Mr.
AYDEN BLUNSCHI: Yes.
STEPHANIE CARMONA: Mr.
JUDE BOYTON: Yes.
STEPHANIE CARMONA: Mr.
ALAINA CHACHERE: Yes.

STEPHANIE CARMONA: Ms.
CHERI CRAIN: Yes.
STEPHANIE CARMONA: Ms.
LTAM DOYLE: Yes.
STEPHANIE CARMONA: Mr.
JILL HANO: Yes.
STEPHANIE CARMONA: Ms.
LANDON HANKS: Yes.
STEPHANIE CARMONA: Mr.
ANGELA HARMON: Yes.
STEPHANIE CARMONA: Ms.
Kelly-Aduli.
CHERIE KELLY-ADULI: Yes

STEPHANIE CARMONA:
Macaluso.
FRANK MACALUSO:
STEPHANIE CARMONA: Mr.
LEMAR MEDA: Yes.
BRENTON ANDRUS:
LEMAR MEDA:
STEPHANIE CARMONA: Dr.
Smith.
ROBBY SMITH: Yes.
STEPHANIE CARMONA: Mr.

Mr.
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ma'am. Ms. Allen.

Allen, yes. Dr.
Barovechio, yes. Ms.
Bayham, yes. Mr. Bennett.
Bennett, yes. Mr.
Blunschi.

Blunschi, yes. Mr. Boyton.
Boyton, yes. Ms. Chachere.
Chachere, yes. Ms. Crain.
Crain, yes. Mr. Doyle.
Doyle, yes. Ms. Hano.
Hano, yes. Mr. Hanks.
Hanks, yes. Ms. Harmon.
Harmon, vyes. Ms.

Ms. Kelly-Aduli, yes. Mr.

Yes.
Macaluso, yes. Dr. Meda.
Can you repeat that Dr. Meda.
I said yes.
Meda, yes. Ms. Nguyen.
Smith, yes. Ms. Stewart.



BROOKE STEWART: Yes.

STEPHANTIE CARMONA: Ms.
JULTA TANNER: Yes.
STEPHANIE CARMONA: Ms.
ERICK TAYLOR: Yes.
STEPHANIE CARMONA: Mr.
GEARRY WILLIAMS: Yes.

STEPHANIE CARMONA: Mr.
RENODA WASHINGTON: The
motion is adopted.

The next discussion item,

Stewart, yes. Ms. Tanner.
Tanner, yes. Mr. Taylor.
Taylor, yes. Mr. Williams.
Williams, yes. Ms. Xu.

yeses have it and the
provide

the executive committee authority to review and approve
applications for activity 3.1.4 submitted after the

deadline.

Because the motion is coming from a
committee it does not require a second.

It is moved to

recommend providing the executive committee authority
to review and approve applications for activity 3.1.4

submitted after the deadline.

from council members?
ready for the question?

Any public comment?
The question is on

Is there any discussion
Are you

recommending providing the executive committee
authority to review and approve applications for

activity 3.1.4 submitted after the deadline.

now have a roll call wvote.

motion when your name is called say yes.

opposed say no.

If you abstain say abstain.

We will
If you are in favor of the
If you are

can you call the roll please?

STEPHANIE CARMONA: Yes,

ASHLEY ALLEN: Yes.
STEPHANIE CARMONA: Ms.
Barovechio.
PATTI BAROVECHIO: Yes.
STEPHANIE CARMONA: Dr.
Bayham.
MELISSA BAYHAM: Yes.
STEPHANIE CARMONA: Ms.
BRIAN BENNETT: Yes.
STEPHANIE CARMONA: Mr.
Billings.
MIKE BILLINGS: Yes.
STEPHANIE CARMONA: Mr.
AYDEN BLUNSCHI: Yes.
STEPHANIE CARMONA: Mr.
JUDE BOYTON: Yes.
STEPHANIE CARMONA: Mr.
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Stephanie
ma'am. Ms. Allen.
Allen, yes. Dr.
Barovechio, yes. Ms.
Bayham, yes. Mr. Bennett.
Bennett, yes. Mr.
Blunschi.
Blunschi, yes. Mr. Boyton.
Boyton, yes. Ms. Chachere.



ALATINA CHACHERE: Yes.

STEPHANIE CARMONA: Ms. Chachere, yes. Ms. Crain.

CHERI CRAIN: Yes.

STEPHANIE CARMONA: Ms. Crain, yes. Mr. Doyle.

LTAM DOYLE: Yes.

STEPHANIE CARMONA: Mr. Doyle, yes. Ms. Hano.

JILL HANO: Yes.

STEPHANIE CARMONA: Ms. Hano, yes. Mr. Hanks.

LANDON HANKS: Yes.

STEPHANIE CARMONA: Mr. Hanks, yes. Ms. Harmon.

ANGELA HARMON: Yes.

STEPHANIE CARMONA: Ms. Harmon, yes. Ms.
Kelly-Aduli.

CHERIE KELLY-ADULI: Yes.

STEPHANIE CARMONA: Ms. Kelly-Aduli, yes. Mr.
Macaluso.

FRANK MACALUSO: Yes.

STEPHANIE CARMONA: Mr. Macaluso, yes. Dr. Meda.

LEMAR MEDA: Yes.

STEPHANIE CARMONA: Dr. Meda, yes. Ms. Nguyen.
Mr. Smith.

ROBBY SMITH: Yes.

STEPHANIE CARMONA: Mr. Smith, yes. Ms. Stewart.

BROOKE STEWART: Yes.

STEPHANIE CARMONA: Ms. Stewart, yes. Ms. Tanner.

JULTA TANNER: Yes.

STEPHANIE CARMONA: Ms. Tanner, yes. Mr. Taylor.

ERICK TAYLOR: Yes.

STEPHANIE CARMONA: Mr. Taylor, yes. Mr. Williams.

GEARRY WILLIAMS: Yes.

STEPHANIE CARMONA: Mr. Williams, yes. Ms. Xu.

RENODA WASHINGTON: Thank you. The yeses have it
and the motion is adopted. The next discussion item,
providing the executive committee authority to review
and approve applications for activity 3.2.1 submitted
after the deadline. Because the motion is coming from
a committee it does not require a second. It is moved
to recommend providing the executive committee
authority to review and approve applications for
activity 3.2.1 submitted after the deadline. 1Is there
any discussion from council members? The chair
recognizes Mr. Brian.

BRIAN BENNETT: Would the intent still be to try
to, whoever's selected, maintain that same timeline of
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October, September for them to complete their work?

EBONY HAVEN: So I was going to have some comments
for this particular activity. So we didn't get a
chance to discuss this in the executive committee
because we were kind of running out of time and I
thought that motion would take care of it. But there
was an applicant that submitted like well after the
deadline. It was the same one who submitted for the
transportation study. The council decided not to
accept their proposal and to change that activity,
which y'all just voted on, to conduct research instead
of allotting that funding. For this particular one the
council staff had options as well that we didn't
present to the committee so I will present them now to
the full council.

We reached out to a couple of organizations
because you all didn't receive any proposals for those
regional job fairs. And so we brainstormed and came up
with another option just changing the wording again to
that particular activity from the actual regional Jjob
fairs to providing like a toolkit instead that would
explain the benefits of hiring people with intellectual
and developmental disabilities. And also giving
employers information and resources to help them
recruit, hire and support people with disabilities in
the workplace. So that was going to be the option that
we presented to change that activity. Keep the same
funding but change it up. The organization that we did
speak to were very interested and they said they would
submit a proposal if we were to change that activity.

So that was the suggestion of the council staff
but there is a proposal that you all received after the
deadline. So you have two options. You can accept
that proposal or you can take the recommendation from
the staff, change up that activity and then we can
accept those proposals from the organizations that were
interested in applying. So I know this kind of mixes
up the motion Nicole. I guess maybe you all need to
discuss what you want to do, what the council's will
is. Do you want to accept the recommendation from the
staff to change up that activity or do you want to
accept that proposal that was submitted after the
deadline?

NICOLE LEARSON: If the language needs to be
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changed like the previous one then that would need an
amendment that someone would have to make and just add
it to the motion as it stands. So it would be to
change the language to allow for whatever that change
is and then provide the executive committee authority
to review and approve applications for the activity
submitted after the deadline. Again, if that's what
you want to do I just need a motion to amend to add
that to it.

BRIAN BENNETT: I'll make the motion for the
amendment.

RENODA WASHINGTON: Do I have a second?

LANDON HANKS: I second that.

ERICK TAYLOR: I second.

RENODA WASHINGTON: At this time everyone it's just
a pause to put the motion on the screen. It is moved
and seconded to change the language for activity 3.2.1
to complete a job fair training in each region to
create and promote a toolkit about the benefits of
hiring people with intellectual with developmental
disabilities and ways to support them in the workplace.
Is there any discussion from council members?

EBONY HAVEN: So I just want to make sure that the
executive committee will have the authority to
reallocate the money.

NICOLE LEARSON: Yeah, that change will then be
added to the pending motion. So the amended motion
would be to allow for the changed language in the
activity and for the executive committee to have
authority to approve applications in the changed
language of activity 3.2.1 for applications submitted
after the deadline.

RENODA WASHINGTON: Any public comment? Are you
ready for the question? The question is on changing
the language for activity 3.2.1 from to complete a job
fair training in each region to the highlighted portion
that says to create and promote a toolkit for employers
about the benefits of hiring people with intellectual
and developmental disabilities and ways to support them
in the workplace. We will now have a roll call vote.

MELISSA BAYHAM: I think it's a great idea. I'm
Jjust trying to figure out like the toolkit, who will
have access to the toolkit to be able to provide to
people or is that not decided yet?
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BRENTON ANDRUS: Our intent was to get it in front
of anybody and everybody. To share it with LRS, to
share it with chamber of commerce, to make it available
on our website. And also toolkit, because I had this
question yesterday, we're not talking about like a
flier. We're talking about a substantial packet of the
information that is both just benefits of hiring people
with disabilities and how they can contribute to your
workforce and also or how can you get assistance or
accommodations, are there any tax benefits. All the
information. So we would expect the contractor to work
with benefits planning and different organizations to
compile all of this information as well as just be
subject matter experts in employment as well. And get
that information together and then share it with any
agency, any nonprofit. Anyone that touches employment
we're hoping to be able to get that information to.

MELISSA BAYHAM: Got you. I guess what I was
thinking is we have job development coaches and our
rehabilitation employment specialists so they'll be
able to use this toolkit and provide it to employers.

BRENTON ANDRUS: That's the intent.

MELISSA BAYHAM: Great.

RENODA WASHINGTON: Thank you, Melissa. We will
now have a roll call vote. If you are in favor of the
motion-- the chair recognizes Patti Barovechio.

PATTI BAROVECHIO: Sorry. I do feel like it's a
great idea but the promote-- what is the funding amount
for this activity?

BRENTON ANDRUS: Currently 45,000.

PATTI BAROVECHIO: Yeah, so to assemble a resource
packet I feel like is there more meat to like what they
have to do to promote it. Like you said, get it in the
hands of all of the employers, chamber of commerce and
that type of thing. I would want to see in public
health we create a lot of toolkits and dissemination is
the key component. I would say stronger language than
promoting. If there's some type of benchmark of
getting this disseminated to the key stakeholders that
we're trying to reach through this. You know, getting
employers attuned to the benefits of hiring people with
disabilities. I do think it's a great idea but also we
want it widely disseminated and to have some type of
benchmark as far as like what the expectation of
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dissemination reach would be.

BRENTON ANDRUS: Yeah. So in the plan activity
itself, just kind of real upper level, gets our idea
out there. But specifically what you're talking about
is what we would address through our proposal and
contracting process. For those details of kind of who
we think they should have connections to. Some of that
we keep, we don't really map it out yet because based
on the proposal we want to know who these entities are
connected with and then can we build upon that as well.
But yeah, in the contracting process we'll hatch that
out of what that distribution and promotion would look
like. I don't know if that answers the question.

EBONY HAVEN: I did change the language a little
bit to make it a little stronger. I don't know if you
can see it on the screen.

PATTI BAROVECHIO: I can and that does. Promote
just has a very vague meaning so I do like that.

You're kind of clearly stating that there's a change to
disseminate to a certain population. So thank you.

NICOLE LEARSON: Your choices are this. You can
keep promote and then because of what Brenton said that
you will expand that language to disseminate blah,
blah, blah. During the administration of the process
it will be included. Or you can add this step of
voting to change the wording from promote to
disseminate blah, blah, blah.

BRENTON ANDRUS: Also, not to sway anyone but since
you do try to keep your plan in very plain language
format words it's like disseminate I think would go
against most of the wording that you already put in
your plan.

PATTI BAROVECHIO: Sure.

EBONY HAVEN: On our end Patti, as council staff,
we can make sure that we negotiate that wording with
whatever organization the council or the executive
committee decides to give the contract to.

PATTI BAROVECHIO: Awesome. Thank you.

BRENTON ANDRUS: And in the education and
employment committee in October we can report out on
some of those more fine details of what they're going
to do.

RENODA WASHINGTON: Thank you, Dr. Barovechio. Any
other public comments? Are you ready for the question?
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The question is to change the language for activity
3.2.1 from to create a job fair training in each region
to create and promote a toolkit for employers about the
benefits of hiring people with intellectual and
developmental disabilities and ways to support them in
the workplace. We will have a roll call vote. If you
are in favor of the motion when your name is called say
yes. If you're opposed say no. If you abstain say
abstain. Stephanie can you call the roll please?

STEPHANIE CARMONA: Yes, ma'am. Ms. Allen.

ASHLEY ALLEN: Yes.

STEPHANIE CARMONA: Ms. Allen, yes. Dr.
Barovechio.

PATTI BAROVECHIO: Yes.

STEPHANIE CARMONA: Dr. Barovechio, yes. Ms.
Bayham.

MELISSA BAYHAM: Abstain.

STEPHANIE CARMONA: Ms. Bayham, abstain. Mr.
Bennett.

BROOKE STEWART: Yes.

STEPHANIE CARMONA: Mr. Bennett, yes. Mr.
Billings.

MIKE BILLINGS: Yes.

STEPHANIE CARMONA: Mr. Billings, yes. Mr.
Blunschi.

AYDEN BLUNSCHI: Abstain.

STEPHANIE CARMONA: Mr. Blunschi, abstain. Mr.
Boyton.

JUDE BOYTON: Yes.

STEPHANIE CARMONA: Mr. Boyton, yes. Ms. Chachere.

ALAINA CHACHERE: Yes.

STEPHANIE CARMONA: Ms. Chachere, yes. Ms. Crain.

CHERI CRAIN: Abstain.

STEPHANIE CARMONA: Ms. Crain, abstain. Mr. Doyle.

LITAM DOYLE: Yes.

STEPHANIE CARMONA: Mr. Doyle, yes. Ms. Hano.

JILL HANO: Yes.

STEPHANIE CARMONA: Ms. Hano, yes. Mr. Hanks.

LANDON HANKS: Yes.

STEPHANIE CARMONA: Mr. Hanks, yes. Ms. Harmon.

ANGELA HARMON: Yes.

STEPHANIE CARMONA: Ms. Harmon, yes. Ms.
Kelly-Aduli.

CHERIE KELLY-ADULI: Yes.
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STEPHANIE CARMONA: Ms. Kelly-Aduli, yes. Mr.
Macaluso.

FRANK MACALUSO: Yes.

STEPHANIE CARMONA: Mr. Macaluso, yes. Dr. Meda.

LEMAR MEDA: Yes.

STEPHANTIE CARMONA: Dr. Meda, yes. Ms. Nguyen.

Mr. Smith.

ROBBY SMITH: Yes.

STEPHANIE CARMONA: Mr. Smith, yes. Ms. Stewart.

BROOKE STEWART: Yes.

STEPHANIE CARMONA: Ms. Stewart, yes. Ms. Tanner.

JULIA TANNER: Yes.

STEPHANIE CARMONA: Ms. Tanner, yes. Mr. Taylor.

ERICK TAYLOR: Yes.

STEPHANIE CARMONA: Mr. Taylor, yes. Mr. Williams.

GEARRY WILLIAMS: Yes.

STEPHANIE CARMONA: Mr. Williams, yes. Ms. Xu.

RENODA WASHINGTON: Thank you. The yeses have it
and the motion is adopted. Now since we have changed
the language the amended motion is to provide funding,
support and technical assistance to create and promote
a toolkit for employers about the benefits of hiring
people with intellectual and developmental disabilities
and ways to support them in the workplace and to
provide the executive committee authority to review and
approve applications for activity 3.2.1 submitted after
the deadline. Because the motion is coming from a
committee it does not require a second. It is moved to
provide funding support and technical assistance to
create and promote a toolkit for employers about the
benefits of hiring people with intellectual and
developmental disabilities and ways to support them in
the workplace and provide the executive committee
authority to review and approve applications for
activity 3.2.1 submitted after the deadline. 1Is there
any discussion from council members?

STEPHANIE CARMONA: I just have a clarifying
question. The last vote was just the language change.
This vote is the amended motion?

RENODA WASHINGTON: Yes. The chair recognizes Ms.
Jill Hano.

JILL HANO: Thanks, guys. Quick question just to
clarify. So if this passes there would be an SOP and
then a deadline? And then would the executive
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committee meet before October?

RENODA WASHINGTON: Yes, Jill.

JILL HANO: All right. Cool. Thank you, Renoda.

RENODA WASHINGTON: Thank you, Jill. Any public
comment? Are you ready for the question?

NICOLE LEARSON: The amended motion now that we
added the change is the last paragraph that she read.
Which is the new language now and that the executive
committee will have authority.

JILL HANO: Can someone scroll up for just a
second.

RENODA WASHINGTON: Okay. We are now voting on the
amended motion that's on the screen. We'll have a roll
call vote. If you are in favor of the motion when your
name is called say yes. If you are opposed say no. If
you abstain say abstain. Stephanie can you call the
roll please?

STEPHANIE CARMONA: Yes, ma'am. Ms. Allen.

ASHLEY ALLEN: Yes.

STEPHANIE CARMONA: Ms. Allen, yes. Dr.
Barovechio.

PATTI BAROVECHIO: Yes.

STEPHANIE CARMONA: Dr. Barovechio, yes. Ms.
Bayham.

MELISSA BAYHAM: Abstain.

STEPHANIE CARMONA: Ms. Bayham, abstain. Mr.
Bennett.

BRIAN BENNETT: Yes.

STEPHANIE CARMONA: Mr. Bennett, yes. Mr.
Billings.

MIKE BILLINGS: Yes.

STEPHANIE CARMONA: Mr. Billings, yes. Mr.
Blunschi.

AYDEN BLUNSCHI: Yes.

STEPHANIE CARMONA: Mr. Blunschi, yes. Mr. Boyton.

JUDE BOYTON: Yes.

STEPHANIE CARMONA: Mr. Boyton, yes. Ms. Chachere.

ALATINA CHACHERE: Yes.

STEPHANIE CARMONA: Ms. Chachere, yes. Ms. Crain.

CHERI CRAIN: Abstain.

STEPHANIE CARMONA: Ms. Crain, abstain. Mr. Doyle.

LIAM DOYLE: Yes.

STEPHANIE CARMONA: Mr. Doyle, yes. Ms. Hano.

JILL HANO: Yes.
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STEPHANTIE CARMONA: Ms. Hano, yes. Mr. Hanks.

LANDON HANKS: Yes.

STEPHANIE CARMONA: Mr. Hanks, yes. Ms. Harmon.

ANGELA HARMON: Yes.

STEPHANIE CARMONA: Ms. Harmon, yes. Ms.
Kelly-Aduli.

CHERIE KELLY-ADULI: Yes.

STEPHANIE CARMONA: Ms. Kelly-Aduli, yes. Mr.
Macaluso.

FRANK MACALUSO: Yes.

STEPHANIE CARMONA: Mr. Macaluso, yes. Dr. Meda.

LEMAR MEDA: Yes.

STEPHANIE CARMONA: Dr. Meda, yes. Ms. Nguyen.

Mr. Smith.

ROBBY SMITH: Yes.

STEPHANIE CARMONA: Mr. Smith, yes. Ms. Stewart.

BROOKE STEWART: Yes.

STEPHANIE CARMONA: Ms. Stewart, yes. Ms. Tanner.

JULTIA TANNER: Yes.

STEPHANIE CARMONA: Ms. Tanner, yes. Mr. Taylor.

ERICK TAYLOR: Yes.

STEPHANIE CARMONA: Mr. Taylor, yes. Mr. Williams.

GEARRY WILLIAMS: Yes.

STEPHANIE CARMONA: Mr. Williams, yes. Ms. Xu.

RENODA WASHINGTON: Thank you so much. The yeses
have it and the motion is adopted. The next discussion
item, the acceptance of the resignation of Mike
Billings and recommending resubmission of Audrey
Gilliam to the Governor's Office of Boards and
Commissions for council membership. Because the motion
is coming from a committee it does not require a
second. It is moved to accept the resignation of Mike
Billings and recommend resubmission of Audrey Gilliam
to the Governor's Office of Boards and Commissions for
council membership. Is there any discussion from
council members? The chair recognizes Brian.

BRIAN BENNETT: Was 1t mentioned earlier that the
reason for recommending this individual's membership is
to ensure we have statewide representation?

RENODA WASHINGTON: Yes.

EBONY HAVEN: That was one but she was also one of
the recommendations that we sent to the governor's
office during the last submission and she would help
the council meet that requirement, that federal
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requirement.

BRIAN BENNETT: Okay.

RENODA WASHINGTON: Thank you, Brian. The chair
recognizes Landon Hanks.

LANDON HANKS: Thank you, Madam Chair. I just had
a clarification question on the previous thing that was
discussed. This would help us cover North Louisiana,
if I'm correct, the Audrey Gilliam member that we have
for the Boards and Commissions, the governor's office
would help us cover the North Louisiana region of the
state?

RENODA WASHINGTON: Yes, the northern region of the
state. Yes, sir.

LANDON HANKS: Okay. Nothing further, Madam Chair.

RENODA WASHINGTON: Thank you. Any further public
comment? The chair recognizes Alaina Chachere.

ALAINA CHACHERE: Audrey, I believe we interviewed
her, right?

RENODA WASHINGTON: Yes.

ALAINA CHACHERE: I think I actually might have
done her interview and I personally think I did
Partners in Policymaking with her as well. So I just
wanted to say she would be a good fit for our council
from what I remember from her interview. And her
experience in advocacy I think she would be a good fit.

RENODA WASHINGTON: Thank you so much for that, Ms.
Alaina. The question is on recommending the acceptance
of the resignation of Mike Billings and recommend
resubmission of Audrey Gilliam to the Governor's Office
of Boards and Commissions for council membership. We
will now have a roll call vote. If you are in favor of
the motion when your name is called say yes. If you
are opposed say no. If you abstain say abstain.
Stephanie call the roll please.

STEPHANIE CARMONA: Ms. Allen.

ASHLEY ALLEN: Yes.

STEPHANTIE CARMONA: Ms. Allen, yes. Dr.
Barovechio.

PATTI BAROVECHIO: Abstain.

STEPHANIE CARMONA: Dr. Barovechio, abstain. Ms.
Bayham.

MELTSSA BAYHAM: Yes.

STEPHANIE CARMONA: Ms. Bayham, yes. Mr. Bennett.

BRIAN BENNETT: Yes.
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STEPHANIE CARMONA: Mr.
Billings.
MIKE BILLINGS: Abstain.
STEPHANIE CARMONA: Mr.
Blunschi.
AYDEN BLUNSCHI: Yes.
STEPHANIE CARMONA: Mr.
JUDE BOYTON: Yes.
STEPHANIE CARMONA: Mr.
ALAINA CHACHERE: Yes.
STEPHANIE CARMONA: Ms.
CHERI CRAIN: Yes.
STEPHANIE CARMONA: Ms.
LTAM DOYLE: Yes.
STEPHANIE CARMONA: Mr.
JILL HANO: I suppose 1'
so yes but whatever.
STEPHANIE CARMONA:
JILL HANO: Yes.

Bennett, yes. Mr.
Billings, abstain. Mr.
Blunschi, yes. Mr. Boyton.
Boyton, yes. Ms. Chachere.
Chachere, yes. Ms. Crain.
Crain, yes. Mr. Doyle.
Doyle, yes. Ms. Hano.

11 honor my friend's wishes

So is that a yes Jill?

STEPHANIE CARMONA: Ms.
LANDON HANKS: Yes.
STEPHANIE CARMONA: Mr.
ANGELA HARMON: Yes.
STEPHANIE CARMONA: Ms.
Kelly-Aduli.
CHERIE KELLY-ADULI: Yes.
STEPHANIE CARMONA: Ms.
FRANK MACALUSO: Yes.
STEPHANIE CARMONA: Mr.
LEMAR MEDA: Yes.
STEPHANIE CARMONA: Dr.
Mr. Smith.
ROBBY SMITH: Yes.
STEPHANIE CARMONA: Mr.
BROOKE STEWART: Yes.
STEPHANIE CARMONA: Ms.
JULIA TANNER: Yes.
STEPHANIE CARMONA: Ms.
ERICK TAYLOR: Yes.
STEPHANIE CARMONA: Mr.
GEARRY WILLIAMS: Yes.

STEPHANIE CARMONA: Mr.
RENODA WASHINGTON:
and the motion is adopted.
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Thank you.

Hano, yes. Mr. Hanks.
Hanks, yes. Ms. Harmon.
Harmon, yes. Ms.

Kelly, yes. Mr. Macaluso.
Macaluso, yes. Dr. Meda.
Meda, yes. Ms. Nguyen.
Smith, yes. Ms. Stewart.
Stewart, yes. Ms. Tanner.
Tanner, yes. Mr. Taylor.
Taylor, yes. Mr. Williams.
Williams, yes. Ms. Xu.

The yeses have it

Okay, guys, if there is no



objections we can pause the meeting for recess for ten
minutes. Hearing none, the meeting is now at recess.
It is now 11:30. We will reconvene at 11:40.

{Break}.

RENODA WASHINGTON: All right. We're back from
recess. We're going to go ahead with the rest of the
discussion items. The next one is a recommendation
that council staff draft a letter to a council member
be sent by certified mail requesting resignation in
writing by August 20th, 2026. Because the motion is
coming from a committee it does not require a second.
All right. It is moved and recommend council staff
draft a letter to Pasqual Nguyen to be sent by
certified mail requesting resignation in writing by
August 20th, 2026. Is there any discussion from
council members? The chair recognizes Brian Bennett.

BRIAN BENNETT: Are we able to share the reason?

EBONY HAVEN: I can help you out Renoda, or you can
read what you had.

RENODA WASHINGTON: So according to the bylaws it
states the executive committee will take action if a
member misses three quarterly council meetings and or
committee meetings in a 12-month period or two
quarterly council meetings and/or committee meetings in
a row in a 1l2-month period. And I think Ebony has, I
don't have the number, of how many.

EBONY HAVEN: It you look in your folder you can
see the absences. And I don't want to discuss personal
things that were discussed in executive session but I
will say that we have reached out. There have been
attempts at communication and there just hasn't been
any response.

RENODA WASHINGTON: All right. Any public comment?
The question is on the executive committee recommends
council staff draft a letter to Pasqual Nguyen to be
sent by certified mail requesting resignation 1in
writing by August 20th, 2026. We will have a roll call

vote. If you are in favor of the motion when your name
is called say yes. If you are opposed say no. If you
abstain say abstain. Stephanie can you call the role?

The chair recognizes Dr. Meda.

LEMAR MEDA: Yeah, I'm sorry. What if she does
not?

RENODA WASHINGTON: Okay. As mentioned in the
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report if the member does not resign the committee can
ask the Office of Boards and Commissions to remove the
member and that's according to the bylaws.

LEMAR MEDA: Okay. Thanks.

RENODA WASHINGTON: Thank you so much.

STEPHANIE CARMONA: Ms. Allen.

ASHLEY ALLEN: Yes.

STEPHANTIE CARMONA: Ms. Allen, yes. Dr.
Barovechio.

PATTI BAROVECHIO: Abstain.

STEPHANIE CARMONA: Dr. Barovechio, abstain. Ms.
Bayham.

MELISSA BAYHAM: Yes.

STEPHANIE CARMONA: Ms. Bayham, yes. Mr. Bennett.

BRIAN BENNETT: Yes.

STEPHANIE CARMONA: Mr. Bennett, yes. Mr.
Billings.

MIKE BILLINGS: Yes.

STEPHANIE CARMONA: Mr. Billings, yes. Mr.
Blunschi.

AYDEN BLUNSCHI: Yes.

STEPHANIE CARMONA: Mr. Blunschi, yes. Mr. Boyton.

JUDE BOYTON: Yes.

STEPHANIE CARMONA: Mr. Boyton, yes. Ms. Chachere.

ALAINA CHACHERE: Yes.

STEPHANIE CARMONA: Ms. Chachere, yes. Ms. Crain.

CHERI CRAIN: Yes.

STEPHANIE CARMONA: Ms. Crain, yes. Mr. Doyle.

LITAM DOYLE: Yes.

STEPHANIE CARMONA: Mr. Doyle, yes. Ms. Hano.

JILL HANO: Yes.

STEPHANIE CARMONA: Ms. Hano, yes. Mr. Hanks.

LANDON HANKS: Yes.

STEPHANIE CARMONA: Mr. Hanks, yes. Ms. Harmon.

ANGELA HARMON: Yes.

STEPHANIE CARMONA: Ms. Harmon, yes. Ms.
Kelly-Aduli.

CHERIE KELLY-ADULI: Yes.

STEPHANIE CARMONA: Ms. Kelly-Aduli, yes. Mr.
Macaluso.

FRANK MACALUSO: Yes.

STEPHANIE CARMONA: Mr. Macaluso, yes. Dr. Meda.

LEMAR MEDA: Yes.

STEPHANIE CARMONA: Dr. Meda, yes. Ms. Nguyen.
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Mr. Smith.

ROBBY SMITH: Yes.

STEPHANIE CARMONA: Mr. Smith, yes. Ms. Stewart.

BROOKE STEWART: Yes.

STEPHANIE CARMONA: Ms. Stewart, yes. Ms. Tanner.

JULIA TANNER: Yes.

STEPHANIE CARMONA: Ms. Tanner, yes. Mr. Taylor.
Mr. Williams.

GEARRY WILLIAMS: Yes.

STEPHANIE CARMONA: Mr. Williams, yes. Ms. Xu.

RENODA WASHINGTON: The yeses have it and the
motion is adopted. Thank you, members. We made it
through. All right. The next item of business is
public comments received regarding the FFY 2027 action
plan. The chair recognizes Ebony Haven to share the
information.

EBONY HAVEN: So we forgot to include the public
comment in your packets but it was sent to you all.

And I apologize if it wasn't clear. I actually sent it
to you all in conjunction with the orientation session
number five information so if it got lost I apologize
for that. But we received, we put out your 2027 action
plan for a 45-day public comment period. After that 45
days we only received two public comments which are
included in the packet now and we have added those
comments to the website as well for those who are
attending virtually.

I'm not going to read the public comment but I did
include the original public comment in that document
plus a plain language version because the first comment
was sort of long and I wanted to try and condense it so
you all would get the gist of what they wanted. And
then you all can discuss the public comment and if you
want to make any changes based on those comments that
you received now would be the time to make those
changes in your action plan.

I will also say 1f you all are interested in
changing anything up just remember this i1s the first
year of your five-year plan so you still have four
years where you can incorporate some of these things.

I know I've even talked to the chair about the second
public comment where there needs to just be more
information about the whole person and kind of what
that looks like i1if they are being cared for by a loved
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one that is growing older and how you transition those
services. So again, 1f you all are interested in
changing anything that can definitely go to the FY 28
planning committee for incorporation into your next
action plan if y'all didn't want to make any changes
this year.

RENODA WASHINGTON: The chair recognizes Landon
Hanks.

LANDON HANKS: Thank you, Madam Chair. Ms. Ebony
with you recommending that so you're saying out of the
five years we can recommend any? What I mean by that
particular question, to clarify. So let's say like
right now we have nothing but let's say in my community
there's something that comes up and I'm like hey, this
should be something perhaps the council could consider.
Would that just be brought to you guys during the five
year before the 28-plan or 27-plan, before this
five-year plan is done?

EBONY HAVEN: Yes, Landon. So every January the
committees, the self-determination and community
inclusion committee and the education and employment
committee they come up with ideas for the next action
plan to submit to the planning committee. So let's say
that you did come up with an idea for recreation, an
activity for recreation. You can submit that idea in
your standing committee. And I think you are on the
self-determination and community inclusion committee.
So during that January meeting you would bring your
idea and that idea will be submitted to the planning
committee for their consideration.

LANDON HANKS: Just wanted to clarify that. Thank
you, Ms. Ebony. No further questions, Madam Chair.

RENODA WASHINGTON: Thank you. Thank you, Ebony.
Any questions or discussion? Okay. Before we move to
a vote, Ebony, do you mind discussing the significance
of reallocating the funding?

EBONY HAVEN: Okay. So we know that we just
changed the transportation activity, activity 2.2.2,
where we are not allocating that 45,000-dollars to a
transportation study. Instead the staff is going to
conduct research. $So it's going to be important for
the executive committee when they are reviewing
proposals and looking at the plan that they are able to
reallocate that 45,000-dollars to other activities that
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you already have in your plan. They won't create any
activities but they just need permission to allocate
that funding to maybe YLF because they did ask for
additional funding. Or Partners or any other activity
that you have in your plan we can reallocate that
funding. So today we aren't able to finalize your 2027
action plan because number one, the executive committee
has to meet on those proposals that we're receiving
after the deadline but also you all have to reallocate
that 45,000-dollars. So it's important for the council
to give the executive committee the authority also to
reallocate funding and to ratify the final 2027 action
plan.

RENODA WASHINGTON: Thank you so much. Any
questions on what Ebony just shared?

BRIAN BENNETT: So do we need to offer a motion?
RENODA WASHINGTON: Yes, we're going to get into
that. All right. So the chair will entertain a motion
to authorize the executive committee to reallocate
funding as needed and to ratify the final FFY 2027

action plan.

BRIAN BENNETT: I'll make the motion.

RENODA WASHINGTON: Okay. Is there a second?

LANDON HANKS: I second.

RENODA WASHINGTON: All right. It is moved and
seconded to authorize the executive committee to
reallocate funding as needed and to ratify the final
FFY 2027 action plan. Is there any discussion from
council members? Any public comment? All right. The
question is on to authorize the executive committee to
reallocate funding as needed and to ratify the final
FFY 2027 action plan. We will now have a roll call

vote. If you are in favor of the motion when your name
is called say yes. If you are opposed say no. If you
abstain say abstain. Stephanie can you call the roll?

STEPHANIE CARMONA: Yes, ma'am. Ms. Allen.

ASHLEY ALLEN: Yes.

STEPHANIE CARMONA: Ms. Allen, yes. Dr.
Barovechio.

PATTI BAROVECHIO: Abstain.

STEPHANIE CARMONA: Dr. Barovechio, abstain. Ms.
Bayham.

MELISSA BAYHAM: Abstain.

STEPHANIE CARMONA: Ms. Bayham, abstain. Mr.
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Bennett.

BRIAN BENNETT: Yes.

STEPHANIE CARMONA: Mr. Bennett, yes. Mr.
Billings.

MIKE BILLINGS: Yes.

STEPHANIE CARMONA: Mr. Blunschi.

AYDEN BLUNSCHI: Yes.

STEPHANIE CARMONA: Mr. Blunschi, yes. Mr. Boyton.

JUDE BOYTON: Yes.

STEPHANIE CARMONA: Mr. Boyton, yes. Ms. Chachere.

ALAINA CHACHERE: Yes.

STEPHANIE CARMONA: Ms. Chachere, yes. Ms. Crain.

CHERI CRAIN: Abstain.

STEPHANIE CARMONA: Ms. Crain, abstain. Mr. Doyle.
Ms. Hano.

JILL HANO: Yes.

STEPHANIE CARMONA: Ms. Hano, yes. Mr. Hanks.

LANDON HANKS: Yes, madam.

STEPHANIE CARMONA: Mr. Hanks, yes. Ms. Harmon.

ANGELA HARMON: Yes.

STEPHANIE CARMONA: Ms. Harmon, yes. Ms.
Kelly-Aduli.

CHERIE KELLY-ADULI: Yes.

STEPHANIE CARMONA: Ms. Kelly-Aduli, yes. Mr.
Macaluso.

FRANK MACALUSO: Yes.

STEPHANIE CARMONA: Mr. Macaluso, yes. Dr. Meda.

LEMAR MEDA: Yes.

STEPHANIE CARMONA: Dr. Meda, yes. Ms. Nguyen.
Mr. Smith.

ROBBY SMITH: Yes.

STEPHANIE CARMONA: Mr. Smith, yes. Ms. Stewart.

BROOKE STEWART: Yes.

STEPHANIE CARMONA: Ms. Stewart, yes. Ms. Tanner.

JULIA TANNER: Yes. Ms. Tanner, yes. Mr. Taylor.

ERICK TAYLOR: Yes.

STEPHANIE CARMONA: Mr. Taylor, yes. Mr. Williams.

GEARRY WILLIAMS: Yes.

STEPHANIE CARMONA: Mr. Williams, yes. Ms. Xu.

RENODA WASHINGTON:
and the motion is adopted.
is the executive director's

Thank you.

The yeses have it
The next item of business
report. The chair

recognizes Ebony Haven for the report.

EBONY HAVEN: It has bee

35

n a long morning with all



of your motions this morning. But good morning
everybody. We're almost in afternoon so I'm going to
make this sort of quick. I want to highlight our
annual report. We completed it during the last quarter
and it is available on our website. The report came
out really nice and I think that Lauren is going to
share it on the screen in just a second. But we did
print out some copies for you all today to like kind of
review but you can view it on the website. But I'm
going to have Rekeesha pass these out for me so you all
can look at it in printed form.

In our annual report it highlights the
accomplishments that the council had in 2025 in your
action plan and it includes like the legislative wins
we have during the 2025 legislative session. The
Partners in Policymaking alumni event that was held
last year. And it highlights a couple of other things
but specifically the FASD initiative that we had with
our sister agency LSU HDC. Just to name them. There
are other things that are highlighted in the report but
I just wanted to name those because I thought the
council did a very good job in those particular
initiatives in the 25-action plan.

I also wanted to welcome our new program monitor.
That program monitor position that we had vacant is now
filled and our new program monitor is Ms. Taylor
Barber. We finally filled one of the program monitor
positions so the council staff is fully staffed now.
And I'm really excited to welcome Taylor to our team.
She comes from Florida and she was working with the
Florida Department of Health. And we just all feel
like she's going to be a great asset to our team.
She'll be working on the LaCAN contract and the
Families Helping Families contract. She'll be
monitoring those. So please say hello and get to know
Taylor during the break. She's a great asset to our
team. So welcome Taylor.

I do want to highlight the council's great success
you had in your 2026 legislative advocacy. You had
four things on your advocacy agenda and we were really
successful in all of them even though some of the
funding you were requesting wasn't funded but we did
receive some funding. You got 250,000-dollars restored
for our Families Helping Families regional resource
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centers. Two-million dollars of that 6.8-million that
we were asking the legislature for was added for LRS
employment services. We received 10.7-million dollars
added to help improve waiver service rates and direct

support worker pay. I know Bernard is going to talk
about what they're going to do with that 10.7-million
in his report. And lastly, Brian's Call became law.

Brian's Call is the new emergency alert that will help
to find missing people with intellectual and
developmental disabilities. So overall your
legislative advocacy agenda for 2026 was very, very
successful.

And so I don't normally do this but I do want to
give a huge thank you and great job to my Deputy

Director Brenton Andrus. He's responsible for our
roundtable presentations, our action alerts and our
information alerts that go out during session. And I

just think he's done an incredible job of mastering
plain language and making sure that our alerts, our
roundtable presentations are all accessible for
everyone. And so I just want to tell him thank you.
Thank you so much for your hard work Brenton.

One thing that I do want to highlight that is
included in my report is our collaborative efforts.
And if you guys notice I did sort of revamp my
executive director's report so I hope you guys like it.
But if you go to the collaborative efforts, Lauren, I
think if you go down a little bit it talks about our
collaboration with NACDD. Last month the council
shared information on the Department of Justice's
recent opinion about the integration mandate under the
Americans with Disabilities Act and Section 504 of the
Rehabilitation Act. For more than 25 years that
mandate has said that people with disabilities should
receive services in the most integrated setting that
meets their needs. And the mandate has also helped
people with disabilities receive services in their
communities instead of institutions. Well, in June the
Department of Justice changed their opinion about how
they're going to interpret that law.

And so there were three main points in their
opinion. The first point was that in 1995 the supreme
court Olmstead decision, they're basically saying that
it does not require states to always provide services
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in community settings. Instead the Department of
Justice said that Olmstead only found that unnecessary
institutionalization can be disability discrimination
in certain situations. Also, that opinion stated that
the ADA and Section 504 prohibit disability
discrimination but it does not require services to
always be provided in the most integrated setting. And
then thirdly, the opinion said that federal agencies
should review regulations and guidance based on the
integration mandate because the Department of Justice
believes that those agencies are going beyond what
Congress intended.

Again, we sent out information in July this month
about an updated opinion that the Department of Justice
issued about the guidance on the Supreme Court’s
Olmstead decision. And in that update they basically
said that the Olmstead guidance and similar guidance
documents are not legally enforceable. That the
Department of Justice will not rely on that guidance
when enforcing Title Two of the ADA. And the
Department of Justice will review the guidance to
decide whether it matches the language of the ADA.

So you may be asking yourself why is this
important. Well, it's important because federal
agencies may review based on this opinion. Federal
agencies may review or revise their regulation and
guidance when it comes to the integration mandate,
which says that people with disabilities should receive
services in the most integrated setting that meets
their needs. But it can also change how the Department
of Justice handles complaints and takes legal action
involving community-based services because they're no
longer going to rely on the Olmstead guidance.

So what has not changed. So that's why it's
important that we stay diligent, that we continue to
watch these issues as the Department of Justice puts
out information. But what has not changed is the
supreme court's ruling. It still stands. The Olmstead
ruling still stands. The court found that keeping a
person with a disability in an institution without a
valid reason can be disability discrimination. So it's
Jjust important, again, that we're aware of these
changes because they could potentially have negative
impacts on people with disabilities and their ability
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to live in the community. As your council staff we
will continue to watch this particular issue and
continue to get out information.

And so I don't want to end on a negative note so
the last thing, and this will be included in my next
report because it's actually something that's happening
right now. July is national disability pride month and
the council is conducting a disability pride campaign
right now where we're featuring self-advocates and
family members who are expressing what disability pride
means to them. So I want to give a special shootout to
our council members who participated in our campaign
including Ayden, Jill, Alaina and Erick. If you guys
want to see their posts on social media you can go to
our Facebook page and view those wonderful posts. And
I will also say at the end of this month we're going to
combine all the entities we received for the campaign
and we will send them out in the newsletter. But I
want to commend Stephanie with doing a great job with
the disability pride month campaign. And that is all.

RENODA WASHINGTON: Are there any questions? The
report requires no action and it will be placed on
file. Are you guys okay with hearing Ebony's budget
report before or after lunch? The chair recognizes
Frank.

FRANK MACALUSO: I say just go ahead and get it
over with so that way we will already be done.

RENODA WASHINGTON: Yes, sir. Thank you. All
right. The next item of business is the budget report.
The chair recognizes Ebony Haven.

EBONY HAVEN: I think Lauren is going to share the
budget on the screen but it's also included in your
packet and online for those members that are attending
virtually. At the time that the report was created all
of our June invoices hadn't been processed yet and all
of our June expenditures hadn't been processed. So I
will say that the percentages, like the year-to-date
percentages, will go up and that will be reflected in
our final yearend budget that I'll present at the
October meeting.

I also want to just kind of highlight-- you guys
will see we're only at about 2 percent expenditures in
the supplies category and that's just because we just
haven't really needed any supplies. Again, that's an
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administrative cost so we will try to keep those down
as well. But I will say that that percentage will go
up because we did purchase a wonderful new screen. I
don't know if you all noticed that we have a new
screen. We purchased a new projector since we are
going to be having two virtual meetings now we wanted
to make sure the streaming was just a little bit better
for everybody that will be attending virtually. So I
think that's really all I have unless anybody has any
specific questions about the budget.

RENODA WASHINGTON: Thank you, Ebony. Are there
any questions from council members on the report?
Okay. The report requires no action and will be placed
on file. All right. If there's no objection the
meeting will recess for lunch. Hearing none, the
meeting is now at recess for lunch. It is 12:12.

{Lunch}

RENODA WASHINGTON: It is now 1:12. The meeting
will come to order. Hope everyone enjoyed lunch. The
next item of business we're going to move around the
agenda and allow Mr. Seth Gold to do the Medicaid
presentation.

SETH GOLD: Thank you. Seth Gold, Medicaid
director at LDH. Appreciate you guys letting me crash
and present to you guys today. Wanted to walk through
upcoming federal changes to the Medicaid program. In
particular the adoption of Medicaid work requirements
that are coming. Want to talk to you about how this
would impact Medicaid members as well as caregivers as
well. So we'll talk through the changes that are
coming, how LDH is going to implement them, how we're
trying to make sure we put members first. And we'll
walk through that together and I'll answer any
questions if that works. We can jump to the next
slide.

So what is changing. Starting January lst new
federal laws are going to state that for adults on
Medicaid that are in the adult expansion group 1in
Medicaid they will be subject to what are called
community engagement requirements or work requirements.
I'1ll just keep calling them work requirements. That's
Jjust a colloquial but the law calls it a community
engagement. And the reason it's community engagement,
it's more than just work. What a member is going to be
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required to demonstrate is, for at least one month
during their eligibility period, they will be required
to demonstrate 80 hours or more of work, volunteering,
job training, education or a combination thereof. Or
they can demonstrate that they had a household income
that exceeded the federal minimum wage which is the
Louisiana state minimum wage times 80 hours for that
given month. That's 580-dollars for that household.
So 7.25 times 80. This will not impact most Louisiana
Medicaid members. The reason I say that is because it
does not apply to children. It does not apply to
seniors in the program. It does not apply to pregnant
women. It does not apply to people with disabilities
that are qualifying on the basis of a disability. If
you are not in the expansion group then it will not
apply to you. We will go into more detail in this
about how we are going to help members readily know who
this applies to and how to ensure that you are able to
maintain your Medicaid coverage. Let's jump to the
next slide.

This is just a longer list that just kind of
outlines what I just said. I think you already have it
so you guys can read through this further. In addition
to the expansion group there's additional subsets of
the populations that are going to be exempt as well.

So the expansion, which is individuals 19 to 64. They
are not pregnant. They don't have disabilities. They
are just working age population. A subset that will be
subject to the work requirements. So for example,
individuals that are parents of children under the age
of 14 are exempt. Individuals that are caregivers to
individuals with disabilities whether that is an aging
senior or someone with an intellectual or developmental
disability they are also exempt of demonstrating the
work requirements regardless of the age of that
dependent in question.

There's also a broad exception around what is
called medically frail. We'll talk more about that in
a minute. But medically frail is largely defined as
having a disability. So obviously, as you guys
probably know, some folks with disabilities do find
their way into the expansion pathway just because it
may be a more preferential way of qualifying for
Medicaid. Anyone who meets otherwise the SSI
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definition of having a disability but is in the
expansion group 1s exempt as well as you could be
blind, disabled. General category qualifying as well
if you found yourself in that category as well.
Additionally, people with a severe mental health
diagnosis are exempt. And then there's a broad bucket
that's generally called serious or complex medical
conditions and that's where I'll dive into that a
little further to show how we're going to be going
about that. But folks who generally meet that
description will also be exempt. So when you get to
the bottom line there it is going to be a subset of
that expansion group which is already a subset of the

Medicaid population as a whole. Let's jump to the next
slide.
How is a caregiver defined here. So there's a few

ways that this largely works. When we talk about
people who are exempt on the basis of being a caregiver
you can generally see these are definitions written in
law. A caretaker relative is a relative of a dependent
child or disabled individual by blood, adoption or
marriage with whom the individual is living with. A
family caregiver can also be someone who has a
significant family relationship with the individual.
But generally some sort of family relationship has to
be involved in that caregiver status.

A separate piece though I will say about the
caregiver relationship in terms of the work
requirements is that while you are going to find
yourself exempt from the work requirements under the
basis of being a caregiver by having a familial
relationship with the person you are giving care to
there are other ways in which to satisfy the work
requirements if you are providing care to someone who
you are not related to.

CMS in their regulations rolled out actually some
broad ways where let's say I regularly take care of my
neighbor who lives down the street from me and I spend
a significant amount of time driving her to
appointments, helping her go to the grocery store, et
cetera, et cetera. These community relationships that
we have CMS has said they would consider that unpaid
work. And that an individual is to demonstrate they
performed 80 hours of unpaid work such as that type of
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caregiving they are also able to meet the community
engagement requirements as well. They have to go
through a broad set of ways to define unpaid work as
well because of interns, this as an example, there's a
whole subset of things. It was very comprehensive.
They thought about that. Really kind of wanted to pull
that thread a little bit out, just the caregiver
definitions where broadly all someone has to do in
order to claim the caregiver exemption here is
demonstrate they are a caregiver for someone with a
disability as described there. But there are other
opportunities to demonstrate your exemption and your
compliance on the basis of being a caregiver for
someone you're not related to but there has to be that
80-hour threshold. And obviously, as I previously
mentioned, it can be a combination thereof. So you
could do 20 hours a week of this type of care and you
could also be going to school part-time and add those
up together to get to that 80 hours. So it's flexible
in that way. Let's jump to the next slide.

This is medical frailty. So generally this is
being described as someone who has a serious mental
illness, SED diagnosis and then obviously serious
complex medical conditions. This is everything you're
largely thinking of as a health condition whether
that's cancer, HIV, Parkinsons. Even like a leg
fracture, right. The law defines that a serious
complex medical condition is anything that would
significantly impair an individual’s ability to meet
the requirements of the law.

The way we're going to go about checking this for
individuals is for new applicants all we're going to
have to do is say check the box on your application if
this broadly describes you and we'll go from there.
For renewals what we're going to do is primarily try to
rely on (inaudible). So for folks who have Medicaid at
that point since we're going up for renewal we will
likely see a totality of diagnosis codes, service
codes, site codes where we will be able to determine
whether someone is receiving care on the basis of a

condition that meets this definition. If we see that
we will automatically complete the form for the
individual and then we will go from there. For 2027 we

will also let individuals who are renewing continue to
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self-attest that they meet the definition of medically
frail. But for renewals in 2028 we are going to
require providers to sign off on that documentation as
well. We're trying to work with health records to get
this part automated but until that point we're going to
rely on attestation. Do you have a question?

AYDEN BLUNSCHI: I do, actually. So what about
people that rely on DSWs? Do they automatically?

SETH GOLD: Yeah, so on the basis of receiving care
through your direct support worker we're not
considering medically frail on that basis but my guess
is like with someone who was at that point is either
not qualifying directly as an expansion individual or
has a condition that meets one of the medically frail
definitions. Does that make sense? Want to jump to
the next slide really quick.

So this will hopefully start to show kind of where
we're at. A gquick thing I'll pull out from really
quick is that for the way that this will work is that
starting in 2027 the eligibility period for expansion
adults will go to six months to 12 months. That's
required in federal law. So the review period for
individuals would be up to six months. All we're
looking for is one single month of compliance in the
six months. One month of compliance or exemption. So
let's say someone's a January and July renewal
individual. We'll look at January, February, March,
April, May, June and then in July the redetermination
will occur for that individual. Let's say we don't see
anything coming through in terms of January, February,
March. April we see claims associated with
schizophrenia as a medical frail diagnosis. All we
need. Boom, we're done. Or similarly we see
demonstration of work in the month of April. Same
thing. That's all we need to continue for a complete
renewal for that individual. This is a facet though of
your individual eligibility packet based on
demonstrating citizenship, residency of Louisiana.
Income to work at appropriate thresholds is one more
section associated with that.

With that said though, we are trying to heavily
automate this process for members going forward. You
can see a rough breakdown in this triangle here of
generally how we've been able to identify individuals
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who should have to demonstrate their compliance or
exemption from the work requirements. So of about
1.3-million Medicaid members in the state about
l1.1-million of them are going to be automatically
exempt from the law because they are either not in the
expansion group. We have about I'd say about 700,000
of them are children. So we're not sending ten-year-
olds to work. And then also that 1.l1-million includes
all the non-expansion adults as well as parents and
caregivers. And that's where we can go through our own
automated data whether that's through Equifax or
Department of Revenue data, Office of Motor Vehicle
data where we can readily determine Bernard has a child
under the age of 14, for example, we're going to exempt
him. When we readily have that data on hand and can
pull from reliable data sources to confirm that we are
trying to do that as well.

Similarly you can see that 96, 000-number
associated with medical frailty. Those are unique
individuals that of the folks who are not already
determined exempt we're then saying we've identified
96,000 further individuals that we can automate and

assume their exemption as well. Then you see an 80,000
number or sufficient income. It's more expensive for
us to pull that data so we're running it second. It's

just the reason why those run the way they do but we
have through Department of Revenue, through Equifax
we're able to see people's payroll data come through
and if we're seeing an individual's household hit that
580-dollar a month, again, further exempting them.

When we get to this 15,000-number at the very
bottom it's comprised of about 12,000 individuals where
we are seeing a more insufficient income. So incomes
coming through but below 580-dollars a month. As well
as 46,000 individuals where we haven't been able to
positively demonstrate their compliance and we also
have not been able to see a type of income come
through. That insufficient income group we likely
think that they're tip workers like waiters,

waitresses. They're working for tips, minimum wage
where we only see the tips minimum wage come through
which is about 2-dollars and something. I can't recall

the change number off the top of my head. But if you
were working that 80 hours a month at tip minimum wage
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without reporting your tips you would come in
(inaudible). All the individual would need to do is
show their paystub, submit a copy of the paystub when
they're reapplying for Medicaid and that would be
enough. We would just need to see the number of hours
worked. We are not the IRS. We are not the Department
of Revue. We're not asking you to pay your taxes on
your tip wages. We Jjust see the hours worked and
that's about it.

Finally, that 46,000-number it doesn't mean that
they are exempt that they're not meeting the
requirements of the law. We don't currently have
automated data fields yet for education or job

training. So anyone who's in some of these higher
education programs I think we're close to getting some
of that. But also technical college and vocational

schools we don't have data feeds coming in for that.

We have a one-page document in the application in the
renewal packet that is taped to their school, getting
signed by whomever at the school and they add that to
the submission as well. So trying to make it as
streamlined and easy as possible. We're really trying
to take the burden off of members to the best of our
ability. When members fill out the packet or when
they're receiving a renewal of their packet anywhere we
already know data about someone we will fill it out for
them. So if we know that you are already meeting the
work requirements because of your medical frailty
status that entire section will be filled out for you.
The only reason why you are going to have to possibly
do something on your own 1is because it's blank. We
believe most that we know that we can demonstrate
someone's compliance or exemption from the law so that
application section will be filled out. Jump to the
next slide. We'll talk a little bit about how outreach
is currently happening.

We've begun sending notices to individuals. Let's
actually jump to the next slide. This is a lot of
words on this page but to quickly summarize 1is that
we've begun sending out notices to individuals. First
it was six months before the work requirements begin.
The second set will go out three months before this
begins. For individuals that have a redetermination
occurring in January, so at the end of January, January
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31st they will actually receive their packet about 90
days beforehand. So at the start of November is when
they will receive your renewal packet. You will have
45 days to complete it and send it back to the state.
From there we account for about two weeks for mail to
bring it to LDH. And then further from there we can

take up to 30 days to review and then complete it and
then January 31st coverage begins again.

For those folks that are having a redetermination
occur 1in January the review period for those
individuals is six months before their packet arrives.
For those in January they get their packet in November.
We sent an initial notice in May to them saying hey,
change is coming. We want you to be aware of this.
There's nothing to do at this moment in time. You will
have to attest to this in November. Then in September
we will send the follow-up again to the same batch of
individuals once it's three months out. And then you
can see the same logic applies for folks in February
they're getting it in June. Folks in March they're
getting it in July et cetera, et cetera.

Additionally, we are sending case specific
information for these individuals to the MCO
organizations. So in instances where, again, taking
Bernard and saying he's been exempt on the basis of
being a parent in these instances. We are sending that
information to his managed care organization and we're
saying Bernard is in the expansion group. He's exempt.
Feel free to notify him if you so choose. We've
already sent this notice to him. But let's say Brian
on the other hand is not in the expansion group,
currently don't have data to meet the requirements. We
are going to send that data to his managed care
organization. We're going to say Brian, one of your
members, needs to meet the requirements of the work
requirements. We don't currently have data for Brian
to demonstrate this. Please reach out to him
additionally and make sure that he has what he needs to
maintain coverage. So there's some pretty intense
outreach happening to members. Not at the same type of
level and scale we had with the unwind. That was a
one-time surge that we had for enforcement. We're
trying to build a new and refined infrastructure to
reach targeted members as opposed to a blanket mass
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outreach to members. Let's go down to the next slide
as well.

How will members receive support to comply as
well. For folks that are truly, who are able to work
that are not exempt from the requirements of the law,
that are not positively meeting any of the requirements
we are also providing additional support to connect
them with the American Job Center, with nearby
Louisiana community technical colleges and with
Louisiana Works which is our work commission
department. We are coordinating very aggressively with
Louisiana Works to reach out to these members to make
sure we are providing the necessary resources for them.
Not just to say your Medicaid coverage (inaudible) but
here are opportunities in which you can work to obtain
that Medicaid coverage as well. We believe that the
folks that this will affect are going to be a small
percentage of the total but it's still important that
we find ways to make sure that they can meet the
requirements of the law if they want to continue
coverage.

I'm looking ahead on the slide. I will say I did
a little proactive jumping on my own. We Jjust talked
about how will Medicaid determine eligibility. Again,
you can do this by paper. You can do this by the
self-service portal. You can do it by calling our
eligibility office and working that out with them.
We're trying to make this as easy as possible for
members. We're trying to automate this as much as
possible so that members do not have to feel
inconvenienced or burdened by this additional section
of the requirement. But this is coming. It's starting
very soon. And we want to make sure folks are aware.
We want to make sure they're aware of not just the
impacts that it has but also on how it's going to be
interactive with caregivers as well. So that's a high
level of what's going to be happening in the Medicaid
space over the next year with eligibility and work
requirements. Happy to answer further questions. I
know that's a lot. We'll leave these slides with you
guys so you guys can digest them and obviously send us
further questions and feedback.

RENODA WASHINGTON: Thank you so much for coming
and sharing that information. Appreciate it. Are
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there any questions for Mr. Gold?

ERICK TAYLOR: My question is with the Medicaid how
would it impact people with disabilities?

SETH GOLD: Yeah, so in most instances for people
with disabilities they are either not going to have
these requirements applicable to them either because
they're not qualifying for Medicaid through the
expansion pathway. Or if they are qualified through
the expansion pathway the conditions that they may have
for that respective disability should exempt them from
the requirements because of the medical frailty
definition. There really should not be any reason why
someone with a disability should be losing their
coverage on the basis of the work requirements.

The one, I guess, caveat I will say is that we're
trying to automate this the best we can. Sometimes
claims lag, right. Or sometimes someone comes in the
Medicaid program for the first time and there haven't
been a complete diagnosis made for the individual.
There may be instances where someone with a disability
is going to have to continue to sign the attestation
forms positively reaffirming that they are exempt from
the law rather than being able to have it fully
automated for them especially as we get this up and
running. But they should not be directly affected.

ERICK TAYLOR: That's with people that got
permanent disability or just with people that it's
current got a disability?

SETH GOLD: Good gquestion. So every six months we
are going to look at this again. So anyone who has an
active, let's call it an active disability regardless
of the permanency or the temporary nature of it. So as
long as the individual has a condition that is
disabling and preventing their ability to meet the
requirements of the law they will be exempt. That will
be everything from developmental disability to a leg
fracture that may preclude their ability to work.

ERICK TAYLOR: Okay. It is another thing you have
to do to get back on? With your Medicaid do you have
to reapply to get this or you already in place with
Medicaid?

SETH GOLD: Yeah, so this will be established
starting in January and will be applicable to a subset
of members. And the state is working to make sure that
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we only apply this to a subset of folks. Starting in

January all new members that are applying this will be
subjected to them. And all renewals of coverage after
January.

ERICK TAYLOR: Just new?

SETH GOLD: New and reoccurring individuals.

ERICK TAYLOR: The ones that first started and do
y'all go in different stages and work on the ones
that's been on 1it?

SETH GOLD: It's rolling out all at once. As
applications and renewals come through they will be
subject to them. So if someone's eligibility is going
to be up to January this will be applied to them. If
someone's renewal is set to go to July of next year it
will apply next July.

ERICK TAYLOR: (Inaudible).

SETH GOLD: It should not change. For most
individuals it should not change how they get on
Medicaid. In most instances the Medicaid application
process will remain the same but there's going to be an
additional requirement tied to that.

ERICK TAYLOR: This might be a question that don't
make no sense but I'm going to ask anyway because no
question is no answer. Medicaid, social security all
yv'all connect together in a circle like. And I don't
want to ask my own question. So you're saying in a
circle y'all would know. Y'all know what y'all need to
know. If I'm making my question.

SETH GOLD: Yeah, I think so. Because we are
already getting a lot of information from other state
and federal agencies that's how we're going to ideally
be able to know someone's compliance exemption so they
don't have to demonstrate something.

RENODA WASHINGTON: Thank you. The chair
recognizes Melissa Bayham.

MELISSA BAYHAM: Hi. I'm with LRS with Louisiana
Works. General question about the definition of job.
That's specifically education. I've only gotten the
question once but we have (inaudible).

SETH GOLD: It's a good question. A lot of the
education job training actions fall under the

definition of education in the law. Individuals have
to demonstrate time in terms of their education and
there's a credit hour formula. So for the job training
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I think it's maybe more along the lines of what you
would call traditional in terms of job training. It
should allow for supervised job search but it can't
exceed 39 hours per month.

MELISSA BAYHAM: So job search is?

SETH GOLD: It can fall into job training but it
can only for 39 hours or less. It cannot be more than
half of the individuals' 80 hours.

MELISSA BAYHAM: Are we going to be asked to
provide that documentation? Because we do provide
that.

SETH GOLD: If you are the one directing the member
then yes. It will look like-- I have one of these
documents.

MELISSA BAYHAM: Because as things roll out I have
a feeling we will start to get asked questions.

SETH GOLD: Yeah. So we can send these around as
examples. But it would look like this. It's a simple
one page where the individual is going to have to
demonstrate their hours and need a signature. Whoever
oversaw the individual's completion of this time. Yes,
it needs to just be overseen by someone who is actually
officiating education, the work, the volunteering. If
someone volunteers 20 hours at Goodwill it's going to
have to be someone at Goodwill to sign.

MELISSA BAYHAM: For us it will be the job search.

SETH GOLD: Okay. Feel free to pass that around.

RENODA WASHINGTON: All right. Any other gquestions
for Mr. Gold? Public comment? Okay. Thank you so
much.

SETH GOLD: Thank you, guys. I will let you guys
pass it around.

RENODA WASHINGTON: All right. So we're going to
move to the next item of business, which is committee
reports. Our first report is from the
self-determination community inclusion committee. The
chair recognizes Jill Hano.

JILL HANO: Good afternoon. The self-determination
committee met yesterday and we had a lot of great
discussion. My report is rather lengthy so if my dear
friend Ayden Blunschi, if he will, he's going to read
the report to you guys. Thank you.

RENODA WASHINGTON: Thank you, Jill.

AYDEN BLUNSCHI: Absolutely. The
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self-determination and community inclusion committee
met on yesterday and we do not have any recommendations
to present to the council. We did receive a few
updates from the Office of Intellectual Disabilities
Supports or OIDDS, Medicaid, Office of Aging and Adult
Services or OAAS and staff. Mr. Brian Bennett provided
a few updates from Medicaid. House Bill one from the
2025 session allocated funding for durable medical
equipment rates so they are working on increasing rates
to align them with rates provided by the Medicare
program. House Bill 222 for dental services passed to
allow coverage for dental procedures found medically
necessary in order to be cleared for a Medicaid covered
procedure. Mr. Gearry Williams reported OAAS just put
out on RFI, request for information for PACE, Program
for All-Inclusive Care for the Elderly to gain
information to possibly open PACE centers across the
state and offer satellite locations in rural areas.

During the 2026 legislative session there were
750-community choice waiver slots added and they are
currently in the process of filling those slots. They
would like to fill those slots based on need and not
use the first-come serve process they have in the past.
OAAS will be hosting town halls to provide an overview
on the plan to revamp and change things moving forward.
Mr. Bernard Brown from OIDDS provided a few updates.
They just hosted a mini summit for the rate study. QR
codes were provided to complete a forum for stakeholder
input. All data has been collected and currently being
analyzed to help determine what the next steps will be
for the rate study. Support coordination satisfaction
surveys will also be going out by email in the next two
weeks. Please make sure your support coordination
agency has your correct email address and contact
information to ensure you receive the survey. We also
discussed the contractual activities under goals one
and two of our plan. I encourage you to review the
status planned activities document in your meeting
packet for updates on those initiatives. You can also
find the reports attached to our agenda.

RENODA WASHINGTON: Thank you so much, Ayden. Are
there any questions from council members on the report?
AYDEN BLUNSCHI: I have one actually. They said
something about hosting a town hall. Where would that
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be exactly?

GEARRY WILLIAMS: Good afternoon. We will have
three town halls related to our proposed process
surrounding offering waiver slots based upon acuity or

need verses first come first serve. Our first one will
be on the 10th of August in Bossier. And we'll have
one on August 1lth in Alexandria. And then we'll wrap

up our third one on August 14th in Baton Rouge.

RENODA WASHINGTON: Thank you so much, Mr. Gearry.

AYDEN BLUNSCHI: Where can we find more information
on it?

GEARRY WILLIAMS: We have put out information. We
put out a save the date. I can make sure a
communication went to the council. But we published a
save the date and then we published the actual invites.
And there's going to be a series of information on our
website as well as social media. But the council
should have received information related to it.

EBONY HAVEN: Yeah. We did receive the information
from your office and we shared it when it got a little
closer because we've been sharing other things in our
newsletters. We were going to share it again.

AYDEN BLUNSCHI: Awesome. Thank you.

RENODA WASHINGTON: Thank you so much. Any public
comment? The report requires no action and will be
placed on file. The next item of business is the
report from the Act 378 subcommittee. The chair
recognizes Jill Hano.

JILL HANO: I just wanted to say thank you very
much to Ayden.

AYDEN BLUNSCHI: You're welcome. If it was anybody
else I probably wouldn't have done it.

RENODA WASHINGTON: Thank you, Jill. The next item
of business is the report from the Act 378
subcommittee. The chair recognizes Ms. Bambi for the
report.

BROOKE STEWART: Hi everyone. I'm going to go
ahead and read the Act 378 subcommittee report. This
is Brooke Stewart. The Act 378 subcommittee met
yesterday and we do not have any recommendations for
the council to consider. We did spend time reviewing
fiscal year 26 fourth quarter data for programs within
the Office of Intellectual and Developmental
Disabilities Supports and Behavioral Health and Aging
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and Adult Services Arc of Louisiana. These reports can
be found linked in our committee agenda on the
council's meeting web page if you would like to review.

Northwest Louisiana Human Service District region
seven was allowed the opportunity to share a few
success stories with the committee to provide a clear
outlook on how the services benefit families in their
area. Marsha Booker with the Office of Behavioral
Health reported that Central Louisiana and Northeast
Delta Human Service District will be submitting
corrective action plans for not expending at least 95
percent of their funding in consumer care resources.
She also stated that within the flexible family fund
program Northwest Louisiana Human Service District will
also be required to submit a corrective action plan for
not filling all budgeted slots.

Kelly Monroe from the Office of Aging and Adult
Services reported. This fiscal year they left close to
10,000 unused in their budget. She explained this was
due to six people passing away. Individuals have been
selected from the waiting list to take these slots.
However, this process does take time. Ms. Monroe also
shared that they have seven people on the waiting list
and it would take approximately $2.1-million, 500 to
700,000 in state general funds to serve everyone. She
also reported there will not be a change in their
budget for the fiscal year 27 and they have been
awarded the same funding as last year, which is
888,997-dollars.

Bernard Brown from OIDDS reported that all local
governing entities, LGEs, are currently on target with
their expenditures for individual and family support
flexible family fund in the Act 73 compliance report.
He also provided a follow-up on concerns expressed last
quarter and referenced to timely submissions of family
support applications by support coordination. Mr.
Brown stated timeliness has always been in place and 1if
a family 1is experiencing challenges with getting a
timely response they should contact their local
governing entity. And that concludes the Act 378
subcommittee report.

RENODA WASHINGTON: Thank you so much, Brooke. Are
there any questions from council members on the report?
Any public comment? Okay. The report requires no
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action and will be placed on file.

BROOKE STEWART: Can I be recognized? This 1is
Brooke Stewart.

RENODA WASHINGTON: Yes. The chair recognizes
Brooke Stewart.

BROOKE STEWART: Thank you. I had gotten a few
questions from families that receive services from MHSD
in the New Orleans area. They applied for funds to
help with summer camp and all of the families received
a flat 800-dollar support to go to summer camp which
didn't cover everything. A few of the families felt as
if it wasn't based on need. Like their requests
weren't based on the need but I guess they just
received the flat 800 so I just wanted to bring up
their concerns to the council.

EBONY HAVEN: I don't think I can address that.
That is something that is up to the Metropolitan Human
Service District and their review process and whoever
they have sitting on their committee that reviews those
applications. So I don't know if, Bernard, you have
anything to add to that.

BROOKE STEWART: They should just contact MHSD with
their concerns?

EBONY HAVEN: I guess if they have questions
specifically about how they made that determination
they should ask that particular committee. And Bernard
doesn't either. Those committees are self-run, the
LGEs are independent.

BERNARD BROWN: Yeah. Ebony is right. We set the
policy in terms of how they go about determining
priority and things like that but as far as amounts of
disbursement it is subject to what's in their budget
and they do have some difference in terms of what's
handed out. So she's right. You have to check with
them to get an explanation on why they decided to do a
flat rate for several folks. I can speculate but it
won't do any good so.

RENODA WASHINGTON: Thank you so much. The next
item of business is the report from the education and
employment committee. The chair recognizes Brooke
Stewart for the report.

BROOKE STEWART: Hi everyone. The education and
employment committee met on July 29th and has no
recommendations to bring before the full council. The
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committee received an update from Liam Doyle with the
Governor's Office of Disability Affairs. He shared
that the GODA conference will take place next week.
The conference is available online. Registration is
still open. The committee also received an update from
the LSU Human Development Center. Constance shared
information about the Louisiana Autism Spectrum and
Related Disabilities project, LASARD, trainings at the
Teacher Leader Summit and the Paycheck Program. The
committee also watched a video highlighting Wilbert's
journey through the Paycheck Program.

Melissa provided an update from Louisiana
Rehabilitation Services, LRS. She shared that LRS has
established a new third-party corporative agreement
with Lincoln Parish schools. She also reported that
because the funding increase included in House Bill one
LRS will add 16 new positions, 11 rehabilitation
counselors and five rehabilitation counselor
assistants.

Lauren Wells provided an update from the Louisiana
Department of Education, LDOE, including a recent
Special Education Advisory Panel, SEAP, meeting. And
revisions to the education bulletins from legislation
passed during the legislative session. Lastly, Ebony
Haven provided a legislative update on House Bills 283,
133, 342, and 352 highlighting their impacts on
students with disabilities and special education in
Louisiana. The committee also received updates on
contracts related to goal three of fiscal year 26
action plan. Members are encouraged to review the
quarterly status update and linked documents in the
agenda for more detail. And that concludes the
education and employment committee report.

RENODA WASHINGTON: Thank you so much, Brooke. Are
there any questions from council members on the report?
The chair recognizes Jill Hano.

JILL HANO: Brooke what did you say how many
positions did LRS get?

BROOKE STEWART: They're adding a total 16 new
positions. Eleven rehabilitation counselors and five
counselor assistants. So 16 1n total.

JILL HANO: Okay. Thank you.

BROOKE STEWART: You're welcome.

RENODA WASHINGTON: The chair recognizes Melissa

56



Bayham.

MELISSA BAYHAM: Thank you. I just want to
clarify, and this will be a lot (inaudible) for the
state so I'm going to try to explain it because I don't
want this to be misconstrued. These are Jjob
appointments. Job appointments in state government
means they're not civil service positions with civil
service protections. You can have job appointments for
up to four years. Now our intention is as we're able
to get TO as people resign we're going to use that to
backfill those positions. But I just want to make sure
I don't-- like we did not get 16 extra TO in state
government positions. So I just wanted to make sure
that I clarified that. And it is 11 rehab counselor
positions and five rehabilitation counselor assistants.
And we still do have other vacancies. Probably about
11 of actual civil service positions that we'll also be
filling as well.

RENODA WASHINGTON: Thank you, Melissa. Any other
questions or comments from council members? The chair
recognizes Jill Hano.

JILL HANO: And this was with funds provided
through House Bill one, correct?

MELISSA BAYHAM: You can say that.

JILL HANO: Okay. Were you going to say something
else Melissa?

MELISSA BAYHAM: No. State government budget 1is
very complicated but you could say that because we do
have additional funds in our budget we are more
comfortable with hiring additional staff. You can
certainly say that.

JILL HANO: Okay. Thank you.

MELISSA BAYHAM: You're welcome.

RENODA WASHINGTON: Any other public comment?

Okay. The report requires no action and will be placed
on file. The next item of business is the standing
council member reports. Each report refers to the
reports in your packet. Also keep in mind we are a
little behind schedule so the report should be no
longer than five minutes. We are making some changes
to the lineup. The next item of business we're going
to start with Dr. Patti Barovechio. The chair
recognizes you for the report.

PATTI BAROVECHIO: Thank you. I will try to keep
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it brief. So we are the Office of Public Health Bureau
of Family Health report. We are the Title Five Program
for the State of Louisiana and we administer the
children and youth with special healthcare needs
program activities. And these programs support the
children and youth with special healthcare needs and
their families. And we offer direct care, subspecialty
clinics for children and youth with special healthcare
needs in provider shortage areas. Details of this
activity is located on page one of the report.

We also offer a transportation assistance program
for children that meet eligibility. And this
assistance has to be applied for after they've applied
for Medicaid transportation assistance. So in other
words, 1f they cannot provide, adequately provide the
support, for instance, if a family has a child that
needs to be taken to a surgical procedure and they have
another child that they must take with them often times
they will need alternate transportation support. So
that program is available and that information on the
program requirements i1s on page one of the report.

We also support a family resource center to serve
families of children and youth with special healthcare
needs. We work with our birth defects monitoring
network to reach out to families of children that have
been identified by surveillance with a birth defect so
that we can support them through Linkage and resources.
All of this is wvoluntary participation. We also
started doing an extreme prematurity pilot which we are
doing the same type of outreach for children with
extreme prematurity because those children are at high
risk for developmental delays. We are again offering
them resource and referral services to ensure that they
are linked timely to the supports to help them develop
and thrive.

We also support the early hearing detection and
intervention program. You can find information on that
program on page two. But this 1s a national initiative
that supports the early identification of infants who
are Deaf or Hard of Hearing. These children receive,
children born in Louisiana hospitals receive a newborn
hearing screen. And then you can find out more
information on that program, like I said, in the report
on page two. But there's a lot of great work that
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happens there to support these families.

In conjunction with that program there's a family
support program called Louisiana Hands and Voices.

It's a parent-driven organization that supports family
of children who are Deaf or Hard of Hearing. A lot of
great information about that program is on page three.
The genetic diseases program operates a comprehensive
statewide newborn heel stick screening. So babies born
in Louisiana birthing facilities receive a genetic
screen at birth and you can find out more information.
That is on page three of the report. The Louisiana
birth defects monitoring network, as I mentioned
before, they track the occurrence of over 70
structural, functional and genetic birth defects in
Louisiana. And this work helps to identify risk
factors threatening our Louisiana newborns. And so you
can find more details on their work and reach on page
four of the report.

Our Louisiana Commission for the Deaf functions as
the principal state program that provides information
and services for individuals who are Deaf, Deaf-Blind
or Hard of Hearing. Information on that program is
located on pages four and five of our report. Our
Maternal Infant and Early Childhood Home Visiting
program that is administered by the bureau includes a
nurse family partnership and parents as teachers.

These two models are voluntary programs that provide
family support and coaching to improve the health and
wellbeing of pregnant women and parenting families with
young children. Information on this program is located
on page five.

Of special interest to our Louisiana primary care
providers BFH sponsors a Louisiana provider to provider
consultation line which is a no cost provider to
provider telephone consultation and education program.
And what they do is they support pediatric and
perinatal providers with addressing behavioral health
and mental health needs at that practice level. So
information on how to participate, how to contact the
program is on pages five and six of the report. Other
programs that are sponsored by the Bureau of Family
Health, additional resources, activities and grant
projects you can find on page six and seven of the
report. And if anybody has any questions I'm happy to
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answer them.

RENODA WASHINGTON: Thank you so much, Dr. Patti.
Are there any questions from council members on the
report? Any public comment? Hearing none, the report
requires no action and will be placed on file. The
next item of business is our report from the Governor's
Office of Elderly Affairs. The chair recognizes Liam
Doyle.

LIAM DOYLE: Hi everyone. This is Liam. My report
is the green copy for those that have the copies in
front of you. One of the main takeaways is the GODA
conference is scheduled for next week August 5th and
6th which is a Wednesday and Thursday. It will be at
the Claiborne building in the Capitol Park Suite and
held in the Louisiana purchase room. The conference is
in person only. Just want to clarify that. Brooke
misspoke earlier. Parking, especially accessible
parking is first come first serve both in the Claiborne
building parking lot and the rest of the capitol. So
as best you can with the construction. The full
conference agenda is on the second page for anyone who
would like to review that.

Also, want to shootout to (inaudible) who is our
student intern who's here today with us in person and
has been with us the past few weeks. He's primarily
focusing on accessible parking and revamping that
system. Hopefully developing a QR code system to go
along with the (inaudible) program.

GODA recently partnered with LDH as part of their
summer health and water safety program to do an
instructional video with our GACDA chairs Julia and
Ashley who are actually on this council. And they did
a video as parents with children with disabilities and
their perspective on the importance of water safety.
That's all that GODA has. As far as GACDA's concerned
we've been doing quite a bit. We've been doing a
series of roadshows over the past two months, myself
and the GACDA chair. And staff have been going to
different areas of the state to meet committees where
they are. The first one we went to was Lafayette in
May and then last month we went to Lake Charles and met
with them. Really wanted to meet them in person to see
what they're working on, what their issues are, how we
can assist. And also kind of get a thinktank of what
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are some statewide issues that are really impacting the
disability community and how we as a state entity can
support that. Those have been really fruitful.

Our next GACDA meeting, which is scheduled for
August 19th, is going to focus on the Lake Charles area
specifically and we'll highlight a lot of their
stakeholders, shareholders and government officials as
well in Baton Rouge. Get them all in one room.
They're working on how they can collaborate with each
other and also the rest of the state. We did the same
thing for Lafayette and it was really beneficial so we
would like to continue to do that. Our next trip of
that nature is going to be in Shreveport and New
Orleans as well. We're going to continue to do that
throughout the year.

One thing that was asked yesterday in regards to
GACDA is if subcommittees are returning. They are.
Our plan is to start those back up in September.
They're going to focus on accessibility, transportation
and emergency preparedness. So that's going to be the
three that we start with. And I think that's
everything I have. If anyone has any questions.

RENODA WASHINGTON: Thank you so much, Liam. Any
questions from council members on the report? The
chair recognizes Landon.

LANDON HANKS: Thank you, Madam Chair. Mr. Doyle
you said the next committee for GACDA is in the
Louisiana State Capitol the 19th of August?

LTAM DOYLE: Yes.

LANDON HANKS: And then what is the one that's
coming up next week if you don't mind me asking?

LIAM DOYLE: That's the GODA conference. That's a
separate event from the GACDA meeting. It's at the
Claiborne building in Baton Rouge in the Louisiana
purchase room in the conference area.

LANDON HANKS: Okay. That's all I needed to know.
Thank you, sir. No further comments, Madam Chair.

RENODA WASHINGTON: Thank you so much, Landon. Any
other questions from council members? Any public
comment? Hearing none, the report requires no action
and will be placed on file. The next item of business
is the report from the Governor's Office of Elderly
Affairs. The chair recognizes Cheri Crain for the
report.
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CHERI CRAIN: Good afternoon everybody. I'm not
sure what color my report is on because I'm not there.
But the first page basically just goes over the types
of services that we offer and it goes into the types of
programs that we have. I'm going to go to the middle
of the second page where we talk about our elderly
protective services. Most of you know that we had
additional positions a couple years ago approved by
legislation and we had a big campaign to make aware who

is to report these types of cases. And so with our
campaign we kind of branched out and we put up
billboards and so forth. So the total number of cases

last year was 8,222, which was an increase of almost
2,000 cases from the previous year.

The little breakdown, the 8,022 below with the
financial exploitation being the highest with over
3,000 cases. Next was self-neglect and then caregiver
neglect. And we see these numbers continually rising.
We do have all of our positions filled I think now
except for two of them. But there was a time that we

were fully at capacity. However, with the turnover
from staff, people that work in this field know that it
is a very hard position to be in. A lot of work and

then mental, you know, you have to have that capacity
and you really have to have a love for the constituents
and the elderly. So just kind of go down further it
talks about our aging and disability resource centers
that we have. We have eight of them throughout the
state where you can call the hotline. They ask you
what parish you're in and they give you the services
that are available in each one of those parishes to
help the elderly find what service they need.

Go down a little further. On the top of the third
page we talk about our MIPPA program which is Louisiana
Medicare Improvements for Patients and Providers Act.
Enrollment comes around every December so we have that.
And then there's a toll-free number there where you can
get information. And then down at the bottom on page
three is really our recent news. So our elder abuse
awareness month was recognized in June and that's kind
of where we also took the opportunity to increase
awareness of the problem of neglect and abuse of
seniors.

Then the next paragraph talks about hurricane
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season which we are in that now. We kind of give
information to our councils on aging where they have to
submit a disaster plan every three years and then every
two years. Well, every year after that then they have
to submit a change where they review their plan, see if
they have to make any revisions. And then every third
year they have to submit a whole brand-new plan. We
have the link, of course, of getagameplan.org. And
then, of course, we have our wrap up of legislative

session. We tracked a couple bills through the
process. House Bill 102 was to create the crime of
second-degree cruelty to elderly and persons with
infirmities. It will become effective Saturday. It's

called Act 120 if you want to look up the details.
House Bill 555 provides relative to elderly financial
exploitation. That did also pass and it will be in
effect Saturday as well. That is Act 654 if you would
like to look that up, the details. Then we have House
Bill 950, which provided consumer protection for the
elderly. That one was actually vetoed by the governor
in June. There was a lot of back and forth on this
one. A lot of good information, a lot of feedback from
constituents that attended those sessions. So you can
go and look all that up if you would like to. And then
Senate Bill 259 authorized the creation of a civil
protective order online application portal. So now we
can do protective orders online. And unfortunately I'm
not too, too familiar with this one. It's not one that
I'm overseeing, just overlooking the tracking of the
senate bill itself. That one also takes effect
Saturday and that's Act 772 if you would like to look
at those details. And that wraps up my report. If you
have any questions I would be more than willing to
answer.

RENODA WASHINGTON: Thank you so much, Ms. Cheri.
Are there any questions from council members on the
report? Any public comments? Hearing none, the report
requires no action and will be placed on file. The
next item of business 1s the report from LSU Human
Development Center. The chair recognizes Ms.
Constance.

CONSTANCE ALPHONSE: Good afternoon. Hope
everyone's doing well. So I'm going to not kind of go
into detail in my report. I'm going to highlight a
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couple of things. The first thing I'm going to
highlight is on page three. One of our functions at
the Human Development Center is to disseminate and
share information with the public so we've been working

hard on that. We actually released a video during
Deaf-Blind awareness week, which was from June 25th to
July 1lst. And so there was one video about how to chat

with people who are Deaf-Blind with an individual named
Narjis and it actually had 1.1-million views and
counting. So if you all don't follow us on social
media please do. We have an Instagram, and Facebook as
well as a LinkedIn. It's a really great video giving
you tips on how to speak to people who are Deaf-Blind
and approach them.

And then I'm just going to go back a little bit
and highlight some new things that we have going on
with our Paycheck Program. Another one of our core
mission functions is to actually provide direct
services to individuals with disabilities and their
families. And so recently our Paycheck program
launched what's called Staying Connected, Building
Social Relationships After High School. And it's a
group meeting that they're having every Friday in June
and July and they're really focusing on social topics
like communication, friendship and self-advocacy. And
they had a really good turnout. The young adults that
are participating are finding it helpful. And I
believe there are plans to continue that into the
school year once that begins in August.

And then also with our Paycheck Program we had 100
percent of the 13 Paycheck students that we had this
year who completed at least one preETS work-based
learning experience. And 46 percent of them or six out
of 13 of them were able to participate in two of them.
And then I also am going to, Stephanie has a video that
she's going to show. The Paycheck Program started a
new initiative called the innovation transition
initiative that's available to school districts so I
wanted to share that information with you all. And
then I have someone from Paycheck if you have any
qgquestions about 1t that will be able to answer those
questions.

STEPHANIE CARMONA: If you were at the EE meeting
yesterday and you were on Zoom please remember that
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this is a test. This is only my second time trying to
share a video with sound so if you cannot hear it
please let me know. But I think I've mastered 1it.
Fingers crossed.

{Video playing}

CONSTANCE ALPHONSE: Thank you. So that's it for
my report.

RENODA WASHINGTON: Thank you so much, Ms.
Constance. Are there any questions from council
members on the report? Any public comment? Hearing
none, the report requires no action and will be placed
on file. The next item of business is a report from
the Louisiana Rehabilitation Services. The chair
recognizes Melissa Bayham for the report.

MELISSA BAYHAM: Thank you. So my report is on the
pink but I failed to provide the full report
(inaudible) . Anyway, so we talked a lot about LRS in
different parts of the meeting so I won't state those
things unless you have some questions. So just wanted
to mention some things. For our community
rehabilitation program the bureau administrator for
that, that section actually retired a couple of weeks
ago. We are in the process of putting someone in that
position. It was all approved while we were in this
meeting so I haven't told my staff yet but I will
announce who is being put in that position later.

Also wanted to, just some things that are not in
the report that I think are really important. For
preemployment transition services also this week after
going back and forth with state contracting processes,
which is a lot of fun, we finally did get a preETS or
preemployment transition services staffing contract
approved for the Baton Rouge region. And so the Arc of
Louisiana is our contractor so they will be more or
less a fiscal agent so that we can provide contract
staff to be able to administer preemployment transition
services in our Baton Rouge region. So that kind of
helps us with our staffing shortage to provide those
particular services so that staff who work directly for
LRS can focus on the vocational rehabilitation program.
Also, with preemployment transition services something
exciting is that we did add Lincoln Parish as a parish
that has a third-party cooperative arrangement contract
with us so they will hire their own transition
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specialist to provide preemployment transition services
for their parish.

I know I'm jumping all over the place but just
want to kind of mention that we did receive additional
funds last legislative session and this legislative
session. And so I just want to report, it's in the
budget section, that this last state fiscal year we did
increase our expenditures by (inaudible) percent. So
just want to highlight that to show that we are able to
do more things with the funding that has been provided.
It's been a little bit slower than I would have liked
because we need to get the staff on board. We had to
get the special entrance rate from civil service. We
still obviously have some turnover in terms of
retention but it's definitely getting a lot better in
terms of retaining rehabilitation counselors and being
able to recruit some quality staff members.

Also, want to give an update on Sara, which is our

communication software. That is not up and running
yet. Again, we had some hiccups in terms of
contracting. We had to get a contract with Alliance

Enterprises, which is who administers our case
management system so the two systems could talk and
that took longer than we would have liked with the
Office of State Procurement. But that hopefully will
be finalized soon so that we can get that communication
software up and running to help our rehabilitation
counselors to better communicate with their customers.

So 1if you're looking at the white report the back
half of the report is our numbers for the quarter.
Just want to highlight that on the statewide 60 and
90-day performance measure, those are our federal
requirements to determine eligibility within 60 days
and write plans for employment within 90 days. We were
on a corrective action plan at one point for that but
as you can see we're over the 90 percent threshold so
we are still doing well in that particular area.

And then the last two pages are going to tell you
the number of individuals we're serving by disability
types and then the number of people we're serving by
workforce region. So that's my report but I would be
happy to take any questions.

RENODA WASHINGTON: Thank you so much, Melissa.
Any questions from council members on the report? Any
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public comment? Hearing none, the report requires no
action and will be placed on file. We're back on our
schedule. 1If there's no objection if you guys want to
pause for recess or do you want to continue on to the
rest of the reports? Okay. We will continue reports.
All right. The next item of business is the report
from the Office of Intellectual and Disability
Supports. The chair recognizes Bernard Brown.

BERNARD BROWN: All right. I'll try to be quick as
well. So as you know we changed our name back in July.
It's now the Office of ID Supports or OIDD. But I
really wanted to make sure you guys were aware of if
you see anything where you see our old name mentioned,
OCDD, please shoot us an email at OCDDinfo. Apparently
it cost money to change your email address so it's
going to be OCDD for a little while. With the subject
line OIDD logo request. Just help us out. We're
trying to catch everything everywhere. If you see
anywhere on the website that needs to be updated please
shoot us an email.

Rate study. We touched on it yesterday. We
touched on it a little bit earlier. We did have that
mini summit two weeks ago. From that mini summit came
three options or three scenarios to consider. We did
package those up and I actually meet with my boss
tomorrow to share those options with him and determine
next steps. Saying all that to say more information to
come. Of course you know we will always make sure we
put out communication on what we decide or what options
are determined. But just know we took you guys'
feedback, providers, self-advocates, family members.

We took that, put it all in a document and we'll work
on coming up with policy and procedures.

Surveys. Support coordination satisfaction
surveys, this was tied to our value-based payment
program. This 1s one of the initiatives that you all
identified as something you valued or want to
incentivize. Essentially what it is is a support
coordination satisfaction survey. Not a lot of
questions. Please be on the lookout. Make sure all
your contact information is up to date because we will
be sending this out via email. You will have your own
unique link if you are a waiver recipient so that way
we can make sure that everyone's voice is heard. If
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you know your email address has changed, or you're
locked out of for some crazy reason, because I get
locked out of mine, please reach out to your support
coordination agency and make sure they have your
updated contact information. You should be doing that
anyway, but for this one in particular it's important
because we're looking to get at least 76 percent of our
waliver recipients to complete this survey so we can get
a really good feel for where we need to go as a system
in terms of feedback on not just support coordination
but really all of our services. But this is just a
start so please make sure you update that.

Major office things. I'm going to jump to more
importantly the access to behavioral and medical
intervention. As you can see what I really want to
call out here is two things. If you're keeping track
of the Pine Crest census as you see it's already at
437. That's really high. They're trying to meet the
capacity but as you can see we're getting more
admission requests to Pine Crest than we're getting
discharges out. So we need to be mindful of that.
Coming down, which ties into this a little bit and I
really kind of want to take a second to touch on, is
our crisis intervention work that we do within OIDD.
This is important because what we're finding is is a
lot of individuals who are at the point of needing to
find other placement options, IDD, Pine Crest are in
some type of crisis. We're not getting contacted until
after there's already a crisis. So if you know folks
who are struggling or maybe leaning towards some type
of crisis please contact your LGE. They can set up a
resource center referral. These are clinicians and
other allied health professionals that come in and
their job is to make sure that you guys can, we can
either help you make sure you have the necessary
supports in place or make sure those supports are
provided so you can stay in the community. So I tied
to what Ebony mentioned earlier about Olmstead. One of
the biggest pieces is having people institutionalized
that would prefer to be in the community. So let's
make sure we can keep everybody supported in the
community. So please if you know anything (inaudible)
reach out to your LGE and ask for resources.

I'm jumping to SUN so I'm going to skip a couple
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of pages. Just to kind of breeze over the stuff we've
gone over. Utilization in the waiver recipients, we
don't see any drops or increases in the amount being
added. But I do want to point out something. Just
from April to June 2026 we've conducted over a thousand
screenings. That's a lot of screenings. Which is a
good thing because we're getting to things. I know
there's been conversations with some folks saying they
can't get a screening. I encourage them to reach out
to the LGE. Reach out to state office to make sure you
get those scheduled. There is some nuance to that.
Like you've been screened and you want a
reconsideration or if you request a rescreening because
there's some material change in your circumstance from
when you were last screened. Let's be mindful of that
because this is all a joint effort. You can screen a
thousand in a quarter, conducted a thousand screenings
in a quarter, not people, but a thousand screenings.
But we need to make sure we have capacity for those
folks who are coming in that are new to the system that
are getting the initial screening. Really be honest
with yourself if you have a material change in your
situation to where a rescreening is warranted. And
I'll just leave it at that.

Last little tidbit. Early Steps, currently
serving about 6,000 kiddos in the state. That's on
target with what we usually do. We usually average
about a thousand referrals a month. And that's been
trending that way since the last three years. That's
good news. FEarly Steps is free. Most of the time if
we intervene early enough most of those kids are back
on target with their peers, may not need the system
(inaudible) so that's a good thing. And I'm done.

RENODA WASHINGTON: Thank you so much, Bernard.
Are there any questions from council members on the
report? The chair recognizes Karen.

KAREN XU: (Inaudible).

BERNARD BROWN: So ICFs are ICFs. The admission
criteria are the same. The question I think you're
getting at is some ICFs where you have some folks who
are complex, right. Either complex medical or complex
behavioral or both. Some ICFs aren't situated to
support that for obvious reasons. You may have an ICF
that may have eight residents and seven of the
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residents-- it may not be a good a fit with the other
residents, right. So it's a matching thing on top of
that. But with Pine Crest the reason why you see so
many folks go there because it's one of our last state
facilities and because it's a state facility it
provides more of a comprehensive support than what's in
a traditional ICF. But even in those instances there's
still some times where there's complexities that Pine
Crest has like if they're medically complex you have to
find another option. But to answer your question you
can seek placement at any ICF. But there are some ICF's
that may say hey, this may not be a good fit with our
other residents. Or it may be a male ICF and you have
a female.

KAREN XU: (Inaudible).

BERNARD BROWN: Yeah. I mean, they range from four
beds all the way up to Pine Crest. There's some larger
ICFs that may have 30 plus beds. We don't have too
many big institutions anymore. The bulk are community
homes.

KAREN XU: (Inaudible).

BERNARD BROWN: No, cause they're all the same. I
know what you're asking me. They're really all the
same. Like the ratios are in statute so you can't
really vary too much on ratios. And what I mean by
statue it's either in Title 19 in federal law or it's
in state law. There are still ratio requirements.

It's not like you go to the group home, three to one.
One worker to three people. And it's not like that in
Pine Crest. The ratios are consistent. There's not
different rules.

KAREN XU: (Inaudible).

BERNARD BROWN: Yeah. Group homes they have a lot
on site too. I would encourage you or anyone who has a
loved one or may be considering ICF placement to take a
tour of several different types. There are some that
are smaller group homes where it might be a next-door
neighbor with a four-bedroom house that's as an ICF,
right. But they may partner with a day hab facility.
They may not be on site every day they're doing
(inaudible) supports and have that set up. So I would
encourage anyone if you're considering that don't just
tour the big ones like Pine Crest and St. Mary’s and
the others. Check out the smaller homes as well.
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KAREN XU: (Inaudible).

BERNARD BROWN: So she was asking where does Pine
Crest discharge. I wouldn't call it a discharge.
Either they'll transfer to a community ICF or a smaller
ICF or they'll transition folks, which is a transition,
back into the community through HCBS waivers. That's
what we prefer. The way Pine Crest is designed is that
in theory the minute you step foot in you should
already have a transition plan. It should already be
geared towards getting you back into the community. So
we're working with them to make sure that that's
happening. So you'll see a lot of that. But to answer
your question like some people transfer to small ICFs
because they may not be ready to be supported, right.
And then some actually are.

KAREN XU: (Inaudible).

RENODA WASHINGTON: Any other questions from
council members? Any public comment? The chair
recognizes Ms. Ashley McReynolds.

ASHLEY MCREYNOLDS: Just a quick question Bernard.
Is there any update on any of the services that were
identified in the HCR 38 report related to this
population, the crisis therapeutic respite? Is there
an update on the start services contract? And then
also the enhanced behavioral support homes. I know
that as a family that went through crisis for many,
many years there are no services in the community for
this population currently and families are turning to
Pine Crest as a last resort because they can no longer
sustain living safely in their own homes in their
communities. And I'm talking from experience. And the
managed care organizations are not doing right by these
families. The private residential treatment facilities
are denying care and access to children with
intellectual and developmental disabilities, which is
why we have a waiting list for Pine Crest. And there's
Just nothing available in the community to help these
individuals and help these families remain in their
homes. So I know I ask you a lot about the services in
the HCR but if there's any update to the crisis
therapeutic respite, the Start services, the enhanced
behavioral support homes. Until we get home and
community-based services for this population we're
golng to continue to see requests for families to
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receive services outside of the state and then a
lengthy waiting list for people to get into Pine Crest.
BERNARD BROWN: All right. So let's start with
Start first. I don't know if you're aware but when the
Start director retired about a year ago like they went

a different direction. So to actually be on the
systems analysis that was done. Like we're not working
with Start anymore. So that's the first thing. Next
with the center-based respite, the services that were
identified in HCR 38. We are still working on
center-based respite. We are still working on some
capacity building type services for the system. It's
just really hard. Like it's really hard. More from
the capacity standpoint of providers. What we don't
want to happen, Ashley, is we have what we call a
crisis therapeutic respite and it essentially just
fills up and there's a wait list for that because the
providers of the active treatment needed to actually do
the work that we're intending for it to do isn't
present so therefore people weren't transitioning out
like they should, right.

Also, we need to solve for economy of scale. Like
these facilities, anybody that knows about center-based
respites, they're not always full. So how do you hire
the level of staff needed to support the complexities
that they're going to get and keep that staff without
assurances that it will stay full. If it works the
right way it shouldn't because we should be
transitioning people out. So I'm saying all that to
say it's really complex but Ashley, we are working on
it. That's one of the things that the secretary
charged me with trying to figure out a plan. And so
Dr. Kelly and I we're working on what can we phase in
now. So we're actually reaching out to providers to
gauge interest and we have been for the last few
months. And we're continuing to do that and I'm hoping
in the next couple of months we will have some news
around a pilot. But I just wanted to be honest with
everybody that this is a lot harder than what we
anticipated it being.

ASHLEY MCREYNOLDS: And I definitely understand the
difficulty. I just feel like we've been having these
same conversations for the last five years. And I
understand the change with the Start when she retired.
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So what is the plan if we're no longer working with
Start? Is there another I guess company or provider
that provides similar service that we are looking at or
talking to or we just scrapped that idea all together?

BERNARD BROWN: No. TIt's not scrapped. We're
actually working-- I think one of the biggest issues
we're having, like I just said, there's entities that
come in and what they usually like to do is hire staff
that are already located in the state that have the
expertise to perform the duties needed or the
activities and it doesn't exist at the levels that it
needs to exist here. So i1if you read the start gap
analysis that's posted, everybody should check it out,
one of the things they talk about is building capacity
in the state. So it's really hard to stand something
up if you don't have the level of clinicians in the
state to do it. So that's one of the biggest barriers.
So there are some organizations nationally that do it
but what I'm finding with them, Ashley, is that they're
not trying to come in and be boots on the ground.
They're trying to be more consultants now. So there's
companies like Benchmark. Benchmark has proof of
instances of standing up complex support facilities in
other states but they're getting away from actually
running center-based respite, therapeutic respite or
complex ICFs. They want to say we'll come in, we'll
consult your staff, we'll train them up but then we're
out. They don't want to be responsible for running it
and we're not at the point to have that. So just an
example of what we're running into. So Ashley, we are
talking to them we're just running into a lot of dead
ends.

ASHLEY MCREYNOLDS: Okay. I guess I would stress
the need to financially invest in these services and
put some fiscal urgency around this population is the
calls that I get from parents, my personal experience
with it. Having the managed care organizations unable
to find treatment for these individuals than the state
denies requests to go out of state when there's no
treatment available here. I feel like this, among
other populations, is one of the most underserved
populations that we have and these families desperately
need help and these individuals need treatment. And if
we don't invest in it we obviously can't create
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anything from what we already have existing. And so I
feel like we need to put a financial effort forward to
get these services off the ground.

BERNARD BROWN: Absolutely.

ASHLEY MCREYNOLDS: Thanks.

RENODA WASHINGTON: Thank you, Ms. McReynolds. Any
other public comment? The chair recognizes Ms. Sandra.

SANDRA TRAMMELL: I'm just going to let you know
from looking for members that have a dual diagnosis
that all the PRTFs in the state require an IP test
before they actually consider our members to go into a
PRTF and absolutely refuse them if they are aggressive.
I just wanted to let you know that.

BERNARD BROWN: Absolutely right.

SANDRA TRAMMELL: And then also too we also have
members in the ER that stay for a long period of time
because the hospitals cannot find, and the MCOs cannot
find placement for the member so that has been
difficult as well.

BERNARD BROWN: Yeah. My wife's an ER nurse and
she comes home once or twice a month saying hey, I have
one of your recipients in the ER. They've been there
six days, seven days. We hear it a lot.

SANDRA TRAMMELL: Those fluorescent lights don't
work either. The lights are always on 24 hours. I
would go crazy too. All right. Thank you.

RENODA WASHINGTON: Thank you, Ms. Sandra. All
right. The report requires no action and will be placed
on file. The next item of business is the report from
the Office of Aging and Adult Services. The chair
recognizes Gearry Williams for his report.

GEARRY WILLTAMS: Good afternoon everyone. I am
going to move rather quickly. A lot of information was
already kind of reported on as a recap from the
committee meeting yesterday. I Jjust want to highlight
at the very beginning the number of current number of
recipients in each program. I did want to make mention
though on the CCW program that as of FY 26 we had a
goal in FY 26 of certifying 750 community choices
waiver slots. We wound up certifying 957
certifications during FY 26 on that goal of 750. So we
were proud of that. Currently fiscal year to date
since July 1lst we've made 379 community choice waiver
offers and of those we've linked 17 with services.
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The highlight on ABS, because I know we have had
questions on ABS. We vetted more information on our
recent report on elderly protective services. Just
drawing your attention to the allegations investigated
portion and keeping in mind that cases may have

multiple allegations as outlined in the report. But of
the 1180 total substantiated cases in FY 26, 62 of
those or .25 percent are receiving OAA services. I
think that was a question you posed previously. So

it's a very small percentage of those investigations
that are confirmed or substantiated allegations of
cases, I should say, that are for current participants
within OAAS programs or services.

As mentioned previously during our committee
meeting yesterday I do want to highlight, we've touched
on it already, that I made mention in our last
quarterly meeting about HCBS Strategies (inaudible)
that we're utilizing for feedback and technical
assistance in helping us move forward with our wait
list reduction plans. We've since presented our
program overview to LDH EMT and we'll be moving
forward, as I mentioned, with town halls attended by
some participants as well as stakeholders (inaudible)
move forward with our plan to prioritize our wait list
based upon need or equity rather than first come first
serve. I mentioned already we'll have three town
halls. One in Shreveport, Alexandria and then here in
Baton Rouge.

We have another 750 waiver slots that were
allocated or appropriated I should say during the 2026
regular legislative session. We did have an RFI that
was published probably 90 days ago now where I
mentioned previously that we were looking to open a
PACE center, Program of the All-Inclusive Care for the
Elderly in North Louisiana. Bold Age was the
respondent that was selected to move forward with
opening a location in Shreveport Louisiana. They've
been moving very swiftly getting up and running. They
are right now in the stages of securing a location or
building in Shreveport. Once that's done they can
complete the rest of the documentation with CMS to take
the next step towards opening that site in Shreveport.
As for now they are projecting 18 to 24 months to have
the center open and that is very, very aggressive.
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We're going to give them some grace if they can't make
it happen in two years. It's my understanding that the
PACE center that opened recently in region six
Alexandria it took them three years. We are
aggressively moving forward and helping getting
questions answered as it relates to CMS and/or Medicaid
that are coming forth from them to help in expediting
the process.

And then the most recent RFI, it's a statewide RFI
associated with the Program for All-Inclusive Care of
the Elderly. It is going to be statewide so we're
looking for respondents to let us know where they can
open, what experience they have with operating a PACE
center and all in conjunction and working with our
rural health transformation team because we want PACE
to stay part of the rural health transformation grant.
And we will be looking to open we call satellite
locations. Official name is alternative care sites.
We'll be looking to open alternative care sites in
rural areas. So the most recent RFI that went out, the
statewide RFI, it does ask respondents to advise how
they would implement, open alternative care sites in
locations around the state. Even the current locations
such as the Alexandria location in region six we will
be looking to use those rural health transformation
grant dollars to encourage alternative care sites in
rural areas in the locations where PACE centers already
exist. I believe that's it.

RENODA WASHINGTON: Okay. Thank you, Mr. Williams.
Are there any questions from council members on the
report? Any public comment? Hearing none, the report
requires no action and will be placed on file. The
next item of business is the report from the Bureau of
Health Services Financing. The chair recognizes Brian
for his report.

BRIAN BENNETT: Good afternoon everyone. Going to
review the report for Medicaid. Y'all saw the
presentation earlier on community engagement so I'm not
going to go too heavily into that. But two things that

I wanted to share in that section with everyone. If
you have the electronic version of the report there are
two hyperlinks that are included in this section. The

first one on the first page linked to a sample letter.
So Seth mentioned earlier that six months prior to your
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renewal you're going to get-- well, let me pause right
there. 1If you are subject or possibly subject to the
community engagement requirements you will get this.
Most of the people listening now probably won't receive
this. We're only sending these letters out to those
that could be impacted by the requirement. So if
you're exempt and it doesn't apply to you you won't get
these letters. I Jjust want to make that clear so
everyone's not looking for a letter in their mailbox.
But for those that do have to comply with these
requirements there's a link to the sample letter so you
can kind of see it if you want to.

And then on the top of the second page there's a
link to our work requirements website. And we've
created an online survey that you can take. If anybody
is interested do these apply to me or if you have
somebody that you know there's some questions you can
answer. And it doesn't give an official response but
it's just for informational purposes only to determine
if somebody might have to comply with the work
requirements. So that's that second hyperlink on the
top of the second page.

Then a few rules and state plan amendments that I
want to review with everybody. I mentioned this
yesterday and it was included in the self-determination
committee report that we received some funding in the
25 session to increase rates for certain durable
medical equipment or DME. So we are working on the
state plan amendments with CMS to increase the rates
for those items to align with what Medicare pays for
those. So those DME providers when they're providing
these items they'll basically get paid the same for
Medicaid and Medicare. Specifically those are
prosthetic and orthotic.

An eligibility change that I want to review also.
This is required by federal legislation that was passed
regarding retroactive coverage regarding Medicaid
eligibility. So currently I believe when you apply for
Medicaid you can request retroactive coverage up to 90
days or three months prior to the date of application.
But in order to comply with the federal legislation
we're changing those time periods. So for the adult
expansion group, that's that same group that has to
comply with the work requirements, they will now be
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able to get one month of retroactive coverage from the
date of their application. And then everyone else on
Medicaid will have up to two months if they request it.
So I just wanted to highlight that. So for most
everyone on Medicaid it's a reduction of one month of
retroactive coverage from three months to two months.

And then another item, this is primarily an
initiative of the Office of Behavioral Health but I
wanted to highlight it because it is going to become
part of the Medicaid program. Earlier this year OBH,
the Office of Behavioral Health, they were selected
from a competitive grant application process. They
were one of the states selected to start establishing
what's called certified community behavioral health
plans. So they are working on that right now setting
up everything in rule to establish those programs. And
I don't have a ton of information on those so I
apologize for not being able to provide a lot of
information on it. But I think a good way to think
about them is they will be a one-stop shop for
behavioral health needs. The intent of that is to kind
of provide comprehensive behavioral health coverage and
enhance service coordination. These are not in place
yet. We are working to set those up. Primarily the
Office of Behavioral Health is working to set those up
but I did want to highlight that because Louisiana was
one of the states selected to participate in that grant
process to get those clinics established.

One thing I also mentioned yesterday in the
self-determination committee House Bill 222 that passed
out of session involved adding coverage of certain
dental procedures if they are deemed medically
necessary or for the individual to be cleared for
another procedure. So we are working on adding
coverage to allow for that. We still have to submit
everything to CMS so we're working on that right now.
But the effective date that we're aiming for on that is
January lst.

Then the last thing I want to highlight is all the
way at the end of the report. I created a new section
called targeted case management services. Previously
it was just EPSDT support coordination but I wanted to
roll in two of the other programs that we have just to
provide information about those and some enrollment

78



numbers. So in addition to EPSDT support coordination,
which is case management for children in Medicaid, we
also have our youth reentry care coordination which was
newly set up about a year ago. That was another
federal requirement from the Consolidated
Appropriations Act and that offers eligible juveniles
that are releasing from incarceration pre-released
coverage of certain Medicaid benefits. But in relation
to case management they will get 30 days of case
management prior to releasing and then 30 days after
their release when they're back in the community. So
that's what our youth reentry program is.

And then the final one is our Ventilator Care

Coordination Program. That provides an enhanced
medical care coordination or case management program to
children and youth who are ventilator dependent. And

that concludes my report.

RENODA WASHINGTON: Thank you, Brian. Are there
any questions from council members on the report?

ERICK TAYLOR: Why y'all don't do dental for
adults? We been fighting for that.

BRIAN BENNETT: Dental for adults yes, you're
right. For most adults enrolled in Medicaid the only
coverage that's available is the denture program, our
denture services. It's basically because that's an
optional program and we haven't had the funding in
place, we haven't had coverage for adults.

ERICK TAYLOR: Y'all do cleaning but what happened
to the other-- we out here.

BRIAN BENNETT: I mean, I will mention that, and
this was newly set up also a few years ago, that adults
that are enrolled in an IDD waiver or residents of ICFs
they do have comprehensive dental coverage through
Medicaid. But you're right, most adults, just your
typical adult that's enrolled in Medicaid we do not
cover comprehensive dental.

ERICK TAYLOR: I went to the dentist and they told
me 750 just to clean my teeth. And just to see me
y'all took care of that but what's going on? We got
full Medicaid. If I give them 750 I ain't got no
check.

BRIAN BENNETT: And every state has its own
Medicaid program and what's included in the coverage
package. Like I said, dental services it's not a
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mandatory program that's mandated at the federal level
so each state has the option of no dental services,
limited dental services or comprehensive.

ERICK TAYLOR: Okay. One more question. If T go
to Texas Texas will take my insurance and say you're
approved but if I go to another place they say this but
here we don't take none of that.

BRIAN BENNETT: What was your question?

ERICK TAYLOR: I'm just saying why.

BRIAN BENNETT: Why isn't it covered for Medicaid?
So every state can determine what they want to cover
through Medicaid. To be blunt it's just the funding,
it comes down to money. Funding the service. Which
waiver are you on, do you know? You should have
comprehensive coverage.

ERICK TAYLOR: They tell me no. They don't even
know what that is.

BRIAN BENNETT: So I'm not sure which dental plan
you have. There's MCNA and Dataquest. If you go onto
their pages there should be an option where you can
search for providers that are enrolled to serve waiver
participants. And if you go to one of them they should
be able to look up your coverage and see that you have
access to full dental.

ERICK TAYLOR: I have but then what I'm saying is
nobody knows nothing. Nobody knows who's connected to
nothing.

BRIAN BENNETT: So there are some dental providers
in Louisiana that don't see everyone even 1f they are
enrolled in Medicaid. But that's why, because that's
some feedback that we got a year or two ago, so that's
why on the dental plan pages you can specifically
search i1f you are a resident of an ICF you can select
that. 1If you're an OIDD waiver participant you can
select that. And then i1t should give you a list of
dental providers in your area that will see you.

ERICK TAYLOR: Can you help me do that?

BRIAN BENNETT: I will connect with you yes, Mr.
Erick. Where do you live Mr. Erick, what parish?

ERICK TAYLOR: Region two.

BRIAN BENNETT: Okay. I'll give you my contact
information.

ERICK TAYLOR: Okay.

RENODA WASHINGTON: Any other public comment? The
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chair recognizes Ayden.

AYDEN BLUNSCHI: You just confused me with all of
what you just said. If we're waiver participants you
should go online and find out if we qualify for dental?

BRIAN BENNETT: So every single Medicaid, everybody
on Medicaid should be linked to one of our two dental
plans either MCNA or Dataquest. You can go onto their
web pages and they have it's called a provider
directory. There's a filter on there where you can say
I received OIDD waiver services. If you check that box
or make that selection and then say I think it's what
parish you live in and it will return all of the dental
providers in your area that you can go and see.

AYDEN BLUNSCHI: That went over my head.

BRIAN BENNETT: Do you know what dental plan you
have?

AYDEN BLUNSCHI: I know I have Dataquest.

BRIAN BENNETT: Okay. So if you go on the
Dataquest Louisiana page you can search for dentists in
your area. But you need to make sure you're in
receiving waiver services. That's how it's going to
know that you're in this different group and it will
know to tell you to go to these providers.

AYDEN BLUNSCHI: I got you. Okay. Thank you.
Appreciate it.

RENODA WASHINGTON: Any other comments?

BRIAN BENNETT: I just want to add one more thing
because both of y'all had gquestions about that. I'm
going to see if I can provide like a simple one-pager
with that information that I can prepare for the next
council meeting. If I can include that as part of the
report also.

RENODA WASHINGTON: Thank you, Brian. All right.
So there are no comments? Hearing none, the report
requires no action and will be placed on file. The
next item of business is the report from the Department
of Education. The chair recognizes Dr. Lauren Wells
for the report.

LAUREN WELLS: Thank you. Hey everyone. Good
afternoon. So I have just a brief update for you
today. I know we're getting later in the afternoon so
I promise I will be brief. But the first item, just to
mention for you, 1s an update from SEAP. That's our
Special Education Advisory Panel. So this panel did
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meet last month, June 7th. We had several
informational reports that were received. But some
items I want to highlight for you are the policy
revisions. So our bulletins, bulletin 1706, 135, 741
as well as 1508. So those are all bulletins that
pertain to diverse learners or have components specific
to a diverse learner. Those are currently in the
process of being updated. They were actually presented
this morning at our Superintendents Advisory Council as
well. And so this is a result of our 2026 legislative
session and so just updating these bulletins to align
with the latest legislative items.

And then also just sharing with you all some
in-services, some conferences, some field support that
our team had the opportunity to participate in over the
summer. I feel like summertime is always very busy for
our team being as we're really working hand in hand
with our school systems as they are preparing for the
upcoming school year to support diverse learners. But
two conferences really worth mentioning and pointing
out with you today. The first was LASEA, Louisiana
Association of Special Education Administrators.

That's always a really highly attended conference
because it pulls together our pupil appraisal leaders,
our special education directors from across the state
and it's just an area that provides an opportunity of
networking for them but also an area for growing and
developing together. So this year's conference really
focused in on policy implementation as well as talking
about policy updates. So that was an item that we had
the opportunity to participate in.

And then the second to note for you all is the
Arc's Parent Summit and I think I saw or heard from
Ashley who's on the call or was earlier. But she and
her team host the Parent Summits. This was their
second annual event held at the Lod Cook center in
Baton Rouge. It's always an event specific for parents
or caregivers of students with disabilities. So just
again, a networking opportunity for them, an
opportunity for individuals who are experiencing
similar situations to just get together, learn from
each other and then learn from other experts across the
state. So really excited that we had the chance to
participate 1n both of those events.
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And then speaking of events as we are planning for
the upcoming school year prepping our field support as
a division we also offer different institutes for
different groups of attendees. So the first to note
here is our pupil appraisal institute. This is an
event specific for pupil appraisal personnel. So those
on those evaluation teams, those multidisciplinary team
members. This event is going to be hosted next month,
which August is really right around the corner, but
August the 14th held at the Claiborne building in Baton
Rouge. And typically we have really good audience
here. So we're really excited for this upcoming event.

And then secondly, and the last item to note for
you today, i1s another event for our diverse learners
but this event is specific to our ELs, our English
learners. So this event is centered around our EL
directors as well as coordinators. Those that really
are supporting English learners in their school
districts, those that assist with programming and

instructional supports. So typically we have a team
member, Dr. Schenavier, she host four of these
institutes throughout the year. And you can see the
schedule outlined here. But just wanted to point out

that our first for the upcoming school year is going to
be held next month, August the 26th. So again, sharing
with you a brief diverse learners update. But if
anyone has any questions I'm happy to take those.

RENODA WASHINGTON: Thank you, Lauren. Are there
any questions from council members on the report? 1Is
there any public comment? Hearing none, the report
requires no action and will be placed on file. Final
item of business is the report from the Disability
Rights of Louisiana. The chair recognizes Ashley for
the report.

ASHLEY VOLION: Yes, I know I'm the last report of
the day so I'll just do some highlights and mine should
be brief. This quarter Disability Rights Louisiana
focused a lot on voting accessibility. We went to 108
polling places this last election cycle and identified
21 accessibility concerns across 11 parishes. So that
was one of our great accomplishments. And through
those efforts we got to meet with several clerks of
court around the state to get those improvements made.

So I am going to skip ahead to our community

83



engagement programs on page two. First, I want to talk
about our Community Living Ombudsman Program. And the
Community Living Ombudsman Program continues to
advocate for individuals living in intermediate care
facilities for individuals with developmental
disabilities. Louisiana currently has 471 publicly
funded, privately operated facilities serving
approximately 3,857 individuals. During April and May
our program conducted 281 visits to these facilities
and responded to all 62 requests for assistance.
Through this work residents received updates on waiver
services, obtained needed medical care, learned more
about their rights and saw improvements made to their
living environments. The program successfully met all
of its contractual requirements for the fiscal year.

Next, let's talk about the Supported Living
Assistance Program. Since March of 2026 the program
has assisted 23 individuals in obtaining and
maintaining the supports necessary to remain
successfully in their communities. Advocates helped
clients secure new service providers obtain housing,
relocate to safer and more appropriate living
environments, reconnect with family members and
navigate complex waiver systems. In one case the
program successfully assisted a client in transitioning
from the residential options waiver to the NEW
opportunities waiver allowing the individual to receive
additional in-home supports while continuing to live
independently in their community.

Next, I'll talk about our Financial Access
Inclusion and Resources project also known as FAIR.
The FAIR project continues to provide case management
and financial coaching for individuals with
disabilities returning to the community following
incarceration. The program has continued expanding
community partnerships including a new collaboration
with (inaudible), resident opportunities and a
self-sufficiency program which has increased outreach
opportunities and community engagement. Because many
FATIR residents rely on Medicaid and supplemental
security income staff recently completed training on
upcoming Medicaid policy changes through a partnership
with the Southwest Louisiana Area Health Education
Center. This training ensures that staff are prepared
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to help clients maintain access to essential healthcare
and financial benefits as new policies are implemented.

One recent case they wanted me to highlight was
the importance of this work after a client was
hospitalized because of a dental emergency. FAIR staff
identified the client's dental insurance coverage
through Medicaid, located an in-network provider,
secured the earliest available appointment for a fully
covered tooth extraction and accompanied the client to
the appointment, assisted with the paperwork and
ensured the client received the necessary treatment
without any out-of-pocket costs.

And the final program that I'll talk about today
is our Client Assistance Program. The Client
Assistance Program is currently serving 30 individuals
including six protection and advocacy for beneficiaries
of social security clients and three protection and
advocacy for assistive technology clients. The Client
Assistant Program continues to work on both individual
and systemic advocacy efforts involving vocational
rehabilitation services. Most recently staff obtained
a director's exemption through Louisiana Rehabilitation
Services that allowed a client to participate in an
advanced training program in Arkansas.

The program is also collaborating with Families
Helping Families, the Office for Citizens with
Developmental Disabilities, the State Independent
Living Council, LSU Human Development Center and
Disability Rights Louisiana to host the virtual
Empowerment Through Employment conference that took
place on Tuesday. And the conference provided
individuals with disabilities, service providers and
advocates with practical information and resources
designed to promote competitive, integrated employment.
And that's the conclusion of my report.

RENODA WASHINGTON: Thank you so much, Ashley. Are
there any questions from council members on the report?
The chair recognizes Jill Hano.

JILL HANO: Hi Ashley. So the voting accessibility
I thought the paper says inspected 39 polling places
and 12 issues. But didn't you say the number I thought
I heard was not 39.

ASHLEY VOLION: I'm sorry for confusing you Jill.
So what I did was I totaled out the number of locations
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we did during early voting which was 39 and we did 69
during election day. So I just added those two numbers
together. But that's correct what you read on the
paper.

JILL HANO: All right. Cool. Thank you.

ASHLEY VOLION: Sorry for the confusion.

JILL HANO: My bad. Thank you.

ASHLEY VOLION: You're welcome.

RENODA WASHINGTON: Thank you, Jill. Any other
questions or discussion from council members? Any
public comment? Hearing none, the report requires no
action and will be placed on file. At this time we
will have public comments. The public comments can be
on any area of concerns or questions. Each person will
be recognized by the chair and will have three minutes
to speak. Are there any comments? Okay. Thank you.
At this time we will have announcements. The chair
recognizes Ebony for the announcements.

EBONY HAVEN: I was just getting the date for the
council retreat. So if you look in your folders you
have the tentative schedule for quarterly meetings.

For the next quarterly meeting you will see that the
council developed your legislative (inaudible). So I
will be sending out an email for the legislative ad hoc
committee next month. And so if you're interested in
sitting on that committee that committee reviews all of
the community input that the LaCAN leaders collect and
helps the council determine what they want on their
2027 legislative advocacy agenda. So 1f you're
interested in sitting on that committee please
volunteer. Again, I'll send out information next
month.

Also, I know this is sort of far away but it's not
far away. You guys voted to have your council retreat
in January of 2027 so we are going to have to add a
day. So that will be the Tuesday before the Wednesday
and Thursday. So that is the 26th. So that particular
meeting will be from January 26th for your council
retreat and then 27th and 28th will be your committee
and council.

And then lastly, I just want to thank Mike
Billings. I know he didn't want me to make a bid deal
of his retirement off of the council but thank you so
much, Mike, for serving. I know you've served two

86



terms while I've been here so I just want to thank you

for your leadership. Thank you for your mentorship to
other council members and thank you for your service on
the council. And you will be missed.

MIKE BILLINGS: Thank you.

RENODA WASHINGTON: The chair recognizes Landon
Hanks.

LANDON HANKS: Thank you, Madam Chair. I will make
this brief. Correct me if I'm wrong, our October
meetings that we have next are going to be in person
based on what we had voted, the council voted on, I
don't remember what month. My brain is just at an end.
I'm tired. It's going to be in person for the full
council meeting in October, correct?

EBONY HAVEN: That's correct, Landon. I'm glad you
brought that up because I know Renoda mentioned this in
the executive committee report but since the council
retreat is in January that meeting would have normally
been a virtual meeting but we're switching it to in

person. I just want to remind everybody again that
meeting will be in person and then the April and July
meetings will be virtual. But you can still come in
person.

RENODA WASHINGTON: The chair recognizes Mr. Frank.

FRANK MACALUSO: I just wanted to say I also give
speeches on autism if anyone wants to hear my speech
one day at one of the meetings. But also I'm starting
a group with anyone with disabilities, any kind of
disability, physical, intellectual. It doesn't have to
be intellectual. 1If y'all are in the region nine area
and want to visit.

RENODA WASHINGTON: Okay, Frank. Thank you for
sharing that.

FRANK MACALUSO: Like a social group. Sorry. Just
wanted to clarify that.

RENODA WASHINGTON: Okay. Thank you. Thank you,
Ebony. And also to piggyback on what she said Mr.
Billings, we appreciate you. We thank you for your
service. I know you didn't want anything but on behalf
of the full council I wanted to give you this. Thank
you so much. You're going to be missed. Thank you
everybody for participating today. Thank you for your
sacrifices. Thank you for your time. Thank you for
everything that you are doing to move the council
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forward. Is there any further business? Hearing none,
if there is no objections we will adjourn the meeting.
And this meeting is now adjourned at 3:46.
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